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By Jim Aschwanden, CATA Executive Director
With any onset of a new biennial session of the California State
Legislature, there is usually a sense of renewal, similar to one that
many of you feel each fall as the school year starts. New faces, new
personalities, and another year of adventure—it makes for an interesting journey over time.
Besides the many new mem- Fundamentals Unchanged
bers coming to the Capitol this
Despite these changes, the
year, we are also experiencing a fundamentals of what we need
sea change in leadership in both to do to ensure that Agriculhouses due to term limits. With a tural Education programs renew Speaker in the Assembly and main strong in California really
a new President Pro Tempore in haven’t changed. We need, at
the Senate, the leadership struc- every level, to continue to inform
ture and operational policies others about the impact that our
have already been impacted, as programs have on the lives of
new people have been brought young people, and give those
in to staff key committees and students the ability to have their
advise leadership on important voices heard at every opportupolicy decisions.
nity. School boards, civic clubs,
Whether this new leadership community groups, etc.—they
“team” will function better than all offer opportunities to hear the
those it replaced is yet to be seen, personal and powerful stories
but it certainly won’t be business directly from these incredible
as usual. New priorities and young people regarding the
personal preferences will shape value of Agricultural Education
many of the actions of this new in their lives.
leadership structure, and it will
For many of you, last years’
take a while to figure out how to Incentive Grant battle was a
best negotiate this new environ- blessing, because your students
ment. Could be an interesting gave voice to the value of what
adventure!
(Continued on page 2)

Officers’ Corner
Why Don’t Young Men Choose
Ag Education as a Profession?

By Ralph Mendes, CATA Vice President
I recently commented on a picture on Facebook of an Ag Education student teaching class that had 16 girls and one lonely guy. This
subject has bugged me for a number of years now. Why don’t young men choose Ag Education as a career choice?
As most of you know, the National Future Farmers of America However, when she got to high come from ag programs with FFA male, and the other half of the
Constitution was amended in school, she was not allowed to experience. So, if the statewide new teachers would be female.
1969 to allow the participation join and participate in the all- ratio of male to female FFA mem- That is NOT the case: over the
of females in the FFA. Many male FFA (except to be a “Chapter bers is 55% male and 45% female past 10 years, female new teacher
females, like my mother in the Sweetheart”).
(2013–14 R-2 data), you might recruits have outnumbered their
late ’50s, had been participating
It is safe to say that a majority expect that half of the students male counterparts by a ratio of
in ag activities through the 4-H. of our new Ag Education majors wanting to be ag teachers were more than 7:1 (research done
by counting at the new teacher
introductions at State CATA
Conference). Why is that, you
might ask?
The 1969 Decision
The 1969 vote at the National
FFA Convention was met with
quite a bit of resistance but
eventually, when the concept of a
gender-integrated FFA was eventually accepted with no second
(Continued from page 1)
cation. Although we hope that to continue to find ways to ensure thoughts, girls began to excel and
you do, and as a result, adminis- AIG funding is included in his that this organization keeps that eventually became an integral
trative and community support budget proposal, the Governor’s philosophy as a core value.
part of the program. They very
for your program is stronger decision really shouldn’t impact Make Connections
rapidly made up almost half of
than ever. For those of you who the kinds of actions that we
As we begin to ramp up for the national membership. Not
were more hesitant to engage in take going forward. I certainly the busy spring schedule of field only did the female members just
those activities, you lost an op- won’t stop advocating for your days, fairs and shows, leader- become members, they began to
portunity to foster support that programs and students at the ship events and other activities, take leadership roles and began
may be more crucial than you state level, and regardless of the please take every opportunity to to win competitions. I remember
think over the next few years. budget proposal, you should be meet and visit with your peers. when Jan Eberly (from CaliforWe may well continue to face planning new strategies within The friendships and connections nia) became the first National
those challenges, and it will take your community as well. The you make may become incred- FFA President in 1982.
the collective actions of all of us bottom line—we need all of the ibly valuable as you work to
(Continued on page 3)
to keep Agricultural Education oars in the water if we expect strengthen and improve your
strong.
our programs to remain vital program, or as you seek to
The Golden Slate is pubThe faces may change in Sac- and strong, so start rowing now. improve your skill level in new
lished
three times a year, Ocramento, but that doesn’t change
On other fronts, the efforts of areas. That’s been a tradition in
our core work or our conviction all of you involved in the Ag Ed the Ag Education profession for tober, January and May, by the
to continue to make a positive 2030 effort are impressive! We a long, long time—and a key California Agricultural Teachers’
difference in the lives of young have seen, and will continue reason we have weathered so Association, 9727 Elk GroveFlorin Rd., Suite 100, Elk Grove,
people. An important part of that to see, important discussions many storms.
work needs to be a continuing ef- and decisions made about the
In closing, I remain confident CA 95624, or P.O. Box 834, Elk
fort to inform and educate people future of our profession, and I that we will survive and prosper Grove, CA 95759-0834.
www.calagteachers.org
in your community, as well as am confident that Agricultural regardless of the challenges we
cata@calagteachers.org
your elected representatives.
Education will remain strong as face. I hope that you understand

Sacramento Scene

Friends, Connections Help Ag
Educators Weather Storms

Ag Education Budget
By the time this issue of the
Golden Slate is published, we
will know if our efforts to educate and inform the Governor
have been successful. With the
release of his proposed 2015–16
budget, the Governor will reveal
whether he supports continued
funding for Agricultural Edu-

a result of this work. Our ability
to work together on efforts like
the Career Technical Education Pathway Grants and other
projects is a direct result of the
strength gained when we know
and understand each other. That
ability to communicate and share
a common vision is what separates us from others, and we need

your role in that effort, and how
important your participation in
our professional organization is
in that regard. There are some
outstanding articles in this edition of the Golden Slate—please
read them and take them to heart.
Thanks to all of you who submitted articles for this edition.
See you down the road…. D
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Teacher Educator News
Change Can Be a Very Good Thing

California Polytechnic State University, San Luis Obispo Update
By Ann M. De Lay
Cal Poly, San Luis Obispo enjoys a special place in the hearts of our Agricultural Education community. It is home to our annual conference where we gather to examine the health and determine the future direction of our profession. If it weren’t for this yearly reunion,
and the chance to walk around the campus, many might be stunned by the significant change this university has endured in the past few
years… and there is still more to come. Jim Rohn’s words have become the campus mantra, “Your life does not get better by chance, it
gets better by change.” If true, Cal Poly is getting better each and every day.
Faculty Changes
The Agricultural Education mained relatively steady, the de- Mr. Clemente Ayon from Santa by regularly evaluating the proand Communication Depart- partment experienced a number Maria High School. The two gram. With social media’s popument continues to thrive, serv- of changes. First, the team said have been excellent additions to larity and industry’s need to keep
ing 261 undergraduate students goodbye to Robert Cummings and the department as they are busy up, the department is developing
from both the Agricultural Jerry Clark, as both retired in June. teaching courses, co-advising a new digital media laboratory
Science and Agricultural Com- To continue to serve students the Collegiate FFA chapter, and and social media center. This new
munication majors. There are well, two experienced teachers supervising teacher candidates. and highly valued resource will
also 150 students enrolled in joined the faculty in September New Social Media Center
be located near the Brock Center
various stages of their credential through the Teacher in Residence
The Agricultural Communi- for Agricultural Communication
and masters programs.
Program. Mrs. Erin Gorter came cation major continues to grow in Building 10.
While these statistics have re- from Templeton High School and and the faculty have responded
(Continued on page 4)

Officers’ Corner
Why Don’t Young Men Choose Ag Education as a Profession?
(Continued from page 2)
Today, even though they
make up only 40%–45% of the
membership in California, it is
not uncommon to see chapter,
sectional, regional or state officer
teams made up of ENTIRELY
female officers. I don’t have the
numbers, but I would bet there
are far more girls competing and
winning in parliamentary procedure contests, public speaking
contests and other leadership
contests.
Politically Incorrect
I have often asked myself and
others why this phenomenon is
taking place in our chapters. I
reflect back on what I was like
at 14–17 years old. I liked riding
loud motorcycles and tractors,
hitting things with hammers, and
welding. I suspect young men,
on average, like picking things
up to see how much they weigh
rather than writing speeches or
working together on banquets.
R-2 data confirms my suspicions
as ag mechanics classes are made
up of 88% boys while horticulture classes are made up of 69%

girls. I think the difference we
see in leadership participation
in our FFA programs could be
explained by the inherent difference between young men and
young women. Please note. . . I
am purely speaking in generalities here, as I do not think that
girls always make better leaders
than boys.
The real politically incorrect
question here is: are female
FFA members more gifted and
at an earlier age in the areas
that make up good officers and
competitive CDE participants?
Generally speaking (and I think
data will support this), I think
females learn language and
communication skills quicker
and at an earlier age than their
male counterparts. I think there
is evidence that the talking,
writing, listening skills needed
to compete in speaking contests,
Parli-Pro, and officer training
comes more naturally to them
earlier. It is not that I don’t think
that boys have those skills; I just
think they gain them at a later
age and with more maturity. But

we ask kids to step up and be
leaders in our programs at age
14–15, and many boys are just not
ready for that. By the time they
are ready, the girls are already
firmly entrenched in competitive
events and leadership positions.
An additional factor comes
into play when you consider
that over 50% of the ag teachers
in California are now female.
Young men often need male role
models to be able to develop as
young men and leaders. This is
a very touchy subject. You very
quickly get into danger areas
when trying to generalize male
and female behavior of our students at ages 14–17.
Choosing Ag Education
Young people choose careers
that they think they will like, and
that they think they can succeed
at. If young men in our chapters
are consistently being beaten by
females at elections, speaking
competitions and judging contests that involve language, then
it is no wonder that fewer choose
Ag Education as a profession. As
a matter of fact, the national ratio
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of teachers in ALL education is
72% female, 38% male, so this is
not a trend just restricted to Ag
Education.
The question is, how we can get
more young men to choose Ag
Education? Maybe the answer is:
“it is what it is” and we should not
worry about it. I think the issue
needs to be looked at on a state
and national level. I do not have
an answer, but I think it could
lie someplace in the area of the
things that we value.
Maybe, as educators, we could
dial back the “glory” in winning leadership positions and
speaking/Parli-Pro contests and
reward more status to having
a large project or on building
things or winning proficiency
awards.
If our behavior as educators
has contributed to the phenomenon, we need to have the
courage, whether “politically
correct” or not, to discuss the
situation openly and see if we can
come up with ideas to address
the problem. The future of our
profession may depend on it! D

Teacher Educator News
Change Can Be a Very Good Thing

Top (from left): Alayna Renner, Dawn Thomas, Lori Baker, Teddi Nichols, Lindsay Stiff.
Bottom (from left): Amy Crockett, Morgan Perry, Brittany Hamrick, Robert Hanger, Amy Guerra, Pam Klittich,
Anne DeFeyter.
(Continued from page 3)
The space will support not
only the Agricultural Communication curriculum but also the
growing needs of other programs
in the College of Agriculture,
Food and Environmental Sciences (CAFES). The space will
host a number of computers,
cameras and green screens for
use in working with industry
to develop high impact digital
content. The center is due to open
in spring, 2015.
Teacher Candidates
In the teacher education program, a strong relationship with
quality secondary agricultural
education programs is key to
a teacher candidate’s development. Currently, the department
has 12 teacher candidates completing their student teaching this
fall at: Exeter, Fillmore, Foothill
(Bakersfield), Hilmar, King City,
Nipomo, Pioneer Valley, Pitman
(Turlock), Righetti, Ripon, San
Luis Obispo and Tulare.
Six teacher candidates will begin their student teaching experiences at the following schools in
January: Arroyo Grande, Exeter,
Hilmar, King City, Los Banos
and Nipomo. Thank you to the
teachers, students and adminis-

trators at each of these schools.
Your collaboration makes all the
difference in the development of
our young professionals.
Endowments
Scholarships are vital to the
teacher candidates’ ability to
focus on their assignments during student teaching, rather than
worrying about their financial
situations. We are blessed to have
a number of friends who have
established endowments with
the department.
Ron and Diane Furtado recently
offered a generous gift to our
department to provide support
to our candidates as they complete their programs. Ron taught
agriculture at Livermore High
School for over 30 years and is a
Cal Poly alum.
The college also received a
significant gift from Peter and
Mary Beth Oppenheimer, both
graduates of the university.
The couple pledged to give $20
million to CAFES for the development of a new 70,000 squarefoot agricultural events center,
a new equestrian pavilion, and
a farm store. Furthermore, the
funds will be used to support the
modernization of existing animal
science facilities.

New Dean
The announcement of the Oppenheimer gift is just one of the
exciting developments within
CAFES. In June, the President’s
Office announced Dr. Andy Thulin was appointed Dean of the
College of Agriculture, Food and
Environmental Sciences. One of
the first items on his agenda has
been working with faculty, staff,
students and advisory committee
members to develop a strategic
vision for the college.
This project is no small feat
as there are many voices to be
represented. Dean Thulin’s commitment to the process has been
evidenced through his regular
communication with the CAFES
community. We look forward to
the opportunity this project has to
help our entire college speak and
act with one strong, clear voice.
Live Mascot
Cal Poly’s live Mustang mascot
took the field at the first home
football game back in September.
The mascot was a gift from Robin
and Michelle Baggett and has spent
the past year working with Pete
Agalos and the Cal Poly Animal
Sciences Department.
During halftime at the football
game on November 15, the mas-
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cot was provided the ceremonial
title of Chase. The mascot was
named for Margaret Chase, the
university’s second president
and the only woman to hold the
office. The name will serve all
current and future members of
the Mustang Herd.
Tagged to Teach Workshop
The agriculture teacher shortage continues but Cal Poly is
not sitting idly by. Department
faculty continue to make visits
to orientation classes for other
CAFES majors, in an effort to
share the career with other talented students. The department
will again collaborate with the
four other teacher education programs in the state on a Tagged to
Teach Ag workshop at the State
FFA Conference. In the past, the
workshop connected with nearly
60 high school students interested in teaching agriculture.
Beyond these stand-alone
events, the entire Agricultural
Education family must be purposefully diligent about encouraging our students to consider a
career in agricultural education.
We must be diversified in our
approach. Consider tagging
students of both genders, from
a variety of ethnicities and from
a number of courses who might
make excellent agriculture teachers. Furthermore, we need to let
our students know how much we
love our jobs. Let’s celebrate our
curriculum, our students’ successes, and the opportunities we
have to do something different
each day! We will not see a change
unless we all own the teacher
shortage problem and make
recruitment part of our regular
professional responsibilities.
Cal Poly has reached new
heights through the many changes already encountered and will
continue to do so through those
yet to come. By focusing on our
strengths and setting our sights
on future growth, we will undoubtedly create better lives for
our students, our community,
our profession and our industry.
Go, Mustangs!
D

News and Views
Now Is Not the Time for ‘What If’s’

By Danny Aschwanden, North Coast Region President, Sonoma Valley High School
For those who follow the great American pastime of baseball, you probably remember the players’ strike in 1994, which caused an early
end to the baseball season. I suppose it is human nature to analyze the impact of unfortunate events with “what if’s” in an attempt to tie
up the loose ends that left fans in suspense and let down—but there might be lessons to learn from this episode.
Since much of the tradition
and lure of baseball is rooted
to maintain those aspects of our
“What if” we all had worked
in traditions and statistics, it is
programs that filled the lives of
just a little harder?
not too far fetched to reminisce
our students with richness and
about what may have been, and
the confidence to succeed. Regret
more importantly how the path Funding Formula and
munity? “What if” we had been that we didn’t possess the vision
of baseball changed as a result Ag Education
more diligent in responding to to meet these challenges with
of that shutdown. For example:
Fast forward to 2014, as the calls to promote and improve courage and determination.
Matt Williams of the SF Giants Brown administration is once our programs? “What if” funding Focus on Action
was on pace to match Maris’ again pondering its actions re- for Ag Education really does get
We simply cannot afford to
home run record, the late Tony garding the implementation of eliminated? “What if” that hap- let this funding situation dictate
Gwynn could have been the first its school funding formula, the pens? How will you respond?
what our programs and chapplayer since Ted Williams to hit Local Control Funding Formula,
I have not lived in the world of ters become. Rather than “what
.400 for the season, and lastly it and the impact of that formula on Ag Education without the incen- if,” we should be focusing on
caused the Montreal Expos a le- Agricultural Education in Cali- tive grant, and I hope to never “what I am going to do”—and
gitimate chance to win the World fornia. Last year, the Governor see that day. I realize that many then backing up that intent with
Series. They were later forced to proposed folding Ag Incentive of the “old timers” thrived and real action. Will you adapt and
unload their best players, and the Grant monies into that formula, accomplished great feats without move forward, finding new and
fan base shrank as a result. Even- which eventually would have this source of funding, so it is pos- innovative ways to accomplish
tually, MLB bought the Expos spread those funds out to every sible. We hope that our efforts to great things with students in your
and moved them to Washington single district in California—vir- educate the Governor and others program, even if Ag Incentive
to become the Nationals.
tually eliminating any targeted about the value of what we do Grant funding is lost? Will you
Impact on Many Lives
money for Ag Education.
for students has been successful. rededicate yourself to looking
With all of that being said, the
As he and others in his admin- We hope that he and others have forward with vision and optisituation in 1994 boiled down to istration ponder their actions for a new appreciation for “what” mism so that future generations
a debate over money, and the this year, are they considering the might be lost by implementing of students can benefit from their
decisions made by others at that full potential impacts of those his plan. We certainly hope that experiences in Ag Education?
time impacted many lives. Did decisions? Do they possess the he has the vision and leadership
Each community and chapter
the players and owners really vision and leadership to fully necessary to fully comprehend is unique in how they funcconsider those impacts as they acknowledge the important role the impacts of his actions. We tion and deal with challenges
held their ground, so firmly that Ag Education programs play hope he appreciates the “what and my hope is that we all will
entrenched in their respective in the lives of students, com- if” impact of his decision.
prevail and grow stronger than
views? Did anyone at that time munities, the Ag industry, and Regrets?
ever. In another 20 years when
consider the damage done to the the state as a whole? Did our
Regardless of the Governor’s we take time to look back, will
sport as a result of this lack of efforts to inform key policymak- actions, what cannot occur is for we be proud of our resolve to
vision? What if the players and ers about the importance of this our rich traditions in agriculture keep focused on what is truly
the owners had considered the important program really make education to be lost or tarnished important? Will we be able to
impact of their actions on the a difference?
because of a funding issue. If reflect that at a crossroad in time
future health and vitality of the
We all know Ag Education has local programs wane and fail to of agriculture education, we all
sport? Would they have made a significant impact on the lives provide students with a complete banded together and came up
those same decisions?
of the students that we teach. We experience of the agriculture clutch when it counted the most,
As it turns out, many who were know and appreciate the impact education model, then we too rather than shrink in the moment
involved in the 1994 shutdown the personal development and will look back in another 20 years of defeat?
deeply regret their role in that leadership training that is so with regret.
Regardless of the Governor’s
affair. Their actions damaged unique to our model has on
Regret for those who “would actions, we control the future
the sport immeasurably because students, regardless of their have” accomplished so many of Ag Education in California.
they didn’t appreciate the im- eventual chosen career.
things, ranging from FFA de- We can become crippled by the
mediate impact on the game for ‘What If’ Syndrome
grees, memories associated with “what if” syndrome, or we can
fans, and because they didn’t
As we look to the future of Ag field days, an appreciation for choose to meet these challenges
envision the hard work that it Education, will we become vic- what agriculture provides to our with vision and energy. I hope
would take to rebuild that in- tims of the “what if” syndrome? daily lives, to those students who that our profession can look back
terest and dedication. For some “What if” we all had worked simply come to school because of in 20 years and say “This is what
teams, rebuilding has been suc- just a little harder to make sure a connection with FFA activities we did” rather than engage in the
cessful. For others, the impact of the value of our programs was within our programs. Regret that “what if” game.
D
the 1994 strike is still being felt. understood by our whole com- we didn’t do everything we could
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News and Views
Reflections on New Professionals Institute

By Amanda Pombo, Taft High School
They say it takes at least five years before you really know what you are doing as an ag teacher. As a third-year teacher, I cannot attest
to the validity of that statement, but I can tell you that it seems pretty accurate. I feel at times that I have it all together—the perfectly
executed lesson plan or extremely successful fundraiser. I also have those times that I am completely lost, and feel quite alone. Luckily,
as a California a g teacher, I have access to countless opportunities that many others could only dream of. One of those opportunities
is the New Professionals Institute, which I attended November 19–20, 2014 in Fresno, California.
Gaining Contacts
The New Professionals In- tiny shampoo bottles from the more about what exactly our Laos, who now has cornered
stitute brings together first-, hotel bathroom.
students need to be successful the market for tropical fruit
second- and third-year a g Coffee and More
in agriculture post-high school. grown in Fresno. We were able
As always, the Institute be- Farm Tours
teachers of the state with vetto walk through his hoop houses,
eran teachers, industry experts gan with coffee. After a brief
Our first stop on the tour was packed full of guava, papaya,
and subject-specific gurus. The introduction and welcome, we with Matt Efird of Caruthers. His jujube, passion fruit, and even a
idea is to help new teachers discussed how to become a operation consists of almonds, banana tree or two. He explained
improve where they are weak, teacher leader. Next, we split walnuts, raisin grapes, and to us how much he values hard
shine where they are strong, into groups, with the third-year prunes. He stressed the impor- work and “learning by doing.”
and learn the ever-important teachers partaking in industry tance of students learning people Even though he lacked a formal
lesson, “I am not alone!” We, as tours, while the rest continued skills, and the ability to commu- higher education, he was able to
young teachers gained valuable with further workshops, with nicate outside of text messaging. achieve success through his own
resources, in the form of expert topics such as the iRecordbook, He also told us he was looking embodiment of these qualities.
We then drove to JL Vineyards,
contacts, physical product, and Time Management, and Engag- for students with basic welding
camaraderie amongst each other. ing Students through SAE.
skills and an understanding of and talked with Ryan Jacobsen,
As part the former group, I was hydraulic and electrical systems. executive director of the Fresno
I feel I can speak for each of us in
Our next stop was with Pang
saying that we had a great time, able to visit local farmers, ranch(Continued on page 7)
and came home with more than ers and industry leaders to learn Chang, an immigrant from

San Joaquin Region: Front (from left): Crystal Luera, Lee Bizzini, Jessica Paulisich, Katie Maiorino, Jessica Cavalla, Roobie Richards, Amber
O’Connor, Nicole Amaral. Back (from left): Bonnie Cotten, Joao Lopes, Kassie Dewey, Ryan Fellows, Kayla Wood, Christy Bennett, Amanda Larson,
Frank Roche, Audrey Westbrook, Richard Chapman, Terra Raggio, Ernesto Marcial, Robert Calvert, Don Clark, Stephanie Goeb, Dennis Blackman,
Hector Ureuta, Katelyn Smith, Elizabeth Basham, Codee Bontranger, Kati Chamberlin, Emily Benson, Kevy Souza, Jenny Potterton, Amando Ou,
Alexis Stanton, Amanda Pombo.
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News and Views
Reflections on New Professionals Institute

(Continued from page 6)

County Farm Bureau, and his
father, Ray Jacobsen. This vineyard, purchased by the family
in 1980, includes five varieties of
wine grapes, also grapes for concentrate and raisins. They spoke
about benefits and challenges of
switching to mechanical harvest-

ing from traditional handpick
methods. They stressed the
importance of soft skills such
as work ethic, thinking ahead,
and communication. They also
said they were looking for basic
welding and small engine skills,
as well as the ability to write
a sentence, show up on time,
and work through a problem

to completion. I think we can
all agree that struggles we have
with students in the classroom
spill over onto the job site as our
students enter the workforce.
Closing Workshops
Our final day concluded with
valuable workshops, including
utilizing and improving our
facilities, using the Ag Career

Network, and sharing our own
great ideas and success stories.
All in all, we had an amazing
time! We made some lasting
friendships, let off some steam,
and gained new skills that will
hopefully carry us through the
remainder of the year. Thank you
to all of those who helped make
D
it possible!

North Coast Region: Front (from left): Riggs Lokka, Lindsey Swickard,
Kyle Shamp. Back (from left): Paulina Pinheiro, Amanda Ehnat, Marilee
Mazur, Erin Simons, Danielle Battisti, Heidi Mickelson.

Superior Region (from left): Jake Wheeler, Meaghan Garrison, Katie
Bigelow, Melissa Steagall, Kayla Taylor, Trevor Airola.

South Coast Region: Front (from left): Adie Amador, Brandi Crivello,
Luke Gocke, Erica Guido, McKenna Martin. Back (from left): Christine
Woodman, Lauren Fontes, Genevieve Bishop, Sara McMaster, Stephanie
Serna, Michelle Côté, Amanda White, Lauren Carminati, Kirsti Whitmyre.

Southern Region (from left): Rachel Maryanski, Brian Kim, Jennah
Proxmire, Maggie Maratsos, Ashley Doyle, Chelyse DeBoor, Kelly Roach,
Michelle Du, Krystal Thomas, Kaylene Maize, Kadie Calac, Lindsey Cox.
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News and Views
New Professionals Institute

Central Region: Front (from left): Ashley Prows, Samantha Palazuelos, Sue Kirland, Kim Macintosh, Shelby West, Amy Bohlken, Monica Moules
Lopes. Back (from left): Arthur Faria, Matt Marshall, Kendall Green, Michael Costa, Hannah Ewing, Mardel Runnels, Kayla Roberts, Brittany Whyler,
Sarah Warren, Katie Titus, Samantha Cahill, Katie Schmidig, John Gladman, Daniel Fishman, Nick Traini, Derek Silva, Randy Lund.

Inevitable Change, Friend or Foe!

By Ralph Mosqueda, Southern Region President, Hemet High School
As school districts across the state work to develop a Local Control Funding Formula, agriculture teachers have a chance to get involved
in the local process of determining how our programs can play into the requirements of the Local Control and Accountability Plan (LCAP).
Agricultural education could be primed to set the bar when it comes to what and how a local LCAP is developed. If we are truly looking
for students who are college- and career-ready, look no further than agricultural education program completers. In the last 15 years, the
California education system, in general, has had many changes occur at all levels. Along with these changes, Career Technical Education
and agricultural education programs have been affected, both good and bad!!
Notice for Ag Education
Looking at all of the courses
riculum development and teachbeing approved for a-g credit,
ing. I analyzed, compared and
we definitely are starting to be
contrasted other core academic
noticed. Yes, there are times
courses and programs, and I
when frustration sets in when
came to a realization as to why I
a course is not approved—even
am sitting at my desk, working
though other districts submitted
on a-g submissions. Agricultural
the same information and they
education is just as valuable as
were approved. But with the Science!” (Thank you, Carole, depression,” thinking I was go- other core classes, our students
ing to teach true agriculture my are both career- and collegenew system, there seems to be a for this statement.)
entire career. In the past two ready, and why shouldn’t our
positive view in the grading and Enhance Curriculum
I understand there are a few years, I have been involved in students be challenged to deapproval methods.
With the most recent involve- educators out there who are just rewriting six out of seven courses velop their potential for premier
ment of agriculture educators tired of all the changes and be- for a-g curriculum just so we can leadership, personal growth and
and the University of California ing bombarded with curriculum continue providing the opportu- career success?
system collaborating together development and the idea of nities to our students and keep
What other programs can
in response to curriculum needs teaching just plain agriculture our program alive. There have provide both career- and collegethrough Vision 2030, agricultural curriculum is fading away. Do been moments that I just wanted ready American citizens, in a way
education can be looked at as not let it ruin the traditions and to quit because I was spending that agricultural education can?
rigorous educational potential passion you still hold and pos- more time writing curriculum, Fellow agriculture educators,
(even though we as ag teachers, sess! Just enhance it with the new submitting and rewriting, as change is inevitable, so don’t
ways of education.
opposed to teaching agriculture. fall into the “education depresalready see it this way).
I have taught for only nine As Valuable as Other Core
It is now our time to demonsion”—find a solution and throw
strate to those nonagriculture years and I know I have many Classes
it back at the world of academia
One day, I sat back to clear for the benefit of agricultural
believers that ”Science Is Ag- years to come, but I too have
riculture and Agriculture Is fallen under this “educational my thoughts and evaluated cur- education and our students. D

Science Is Agriculture and
Agriculture Is Science!
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News and Views
Personal Best

By Janice Souza, South Coast Region President, Everett Alvarez High School
Recently I went to a movie with my kids. I knew the movie was about a Bay Area high school football team which had an incredible
151-game winning streak. I knew the movie would be inspiring; after all, a 151-game winning streak alone is amazing! As I watched the
movie and the character-building methods the head coach used, I couldn’t help but see the similarities between his methods and those
in agriculture education programs.
Team Family
be dependable but accountable, grounds, as do our students. the lives of the students we have
His team became a family who as well.
Even though the quality stan- made a difference in is immeasurthought more about their team FFA Programs
dards and criteria are the same, able. This is the time of year when
and teammates than in themIf this sounds familiar, it the programs at each school are most of us are feeling exhausted
selves. They learned that “fam- should. It goes something like as diverse as the students they keeping up with all the events
ily” doesn’t have to be blood. this: “FFA makes a positive dif- serve. As advisors, we strive for and deadlines. Each and every
Team meetings were held every ference in the lives of students those section, region, and state one of the opportunities FFA
week before a game. The coach by developing their potential champions—and sometimes has to offer the students makes
used this time for team bonding for premier leadership, per- those expectations are met. There a difference, and our students
and goal setting. The players sonal growth and career success are programs that have those have such a small window for
were asked to come up with a through agricultural education.” advanced kids who are dedicated opportunities: four years or less.
personal goal and a team goal Our programs do the same thing and motivated to work hard to The big time clock on the scorefor the upcoming game. By do- as this football program.
develop their skills that result in board is always ticking down
ing this, each team member was
It’s no exaggeration that agri- those championships.
the minutes…the seconds…as
visualizing their personal idea culture educators and advisors
However, many of the ag- we huddle together as the final
of the concept of “perfection.”
work close to 365 days a year riculture programs have kids fourth quarter approaches.
At the close of the meeting, to meet all the components of with low motivation who have
But it is here where the metaanyone wanting to share an the three circles. Many of our experienced so many negative phor of football comes to a
idea or feeling was encouraged weekends and vacation time is events and situations, it’s a screeching halt. As much as I adto do so. This coach created an spent taking students to fairs, wonder they are in school at all. mire those coaches and athletes
atmosphere where each member jackpots, judging contests, lead- Whether it’s the high-achieving for their courage and dedication
knew they made a difference and ership conferences, etc. We do student or the low-motivated on the gridiron—when the refunderstood that their personal this because we know that these student, the agriculture depart- erees blow their final whistles
best was important for the team’s activities challenge our students ment becomes their family. For theirs is only a game. Yes. Only
success and that if they delivered and teach them, not only career many of the students, it’s the a game. But ours—as agricultural
their “personal best,” win or lose, skills, but leadership skills that only stable family they have. educators and advisors know all
they had achieved their own develop morals and values, Their personal best becomes too keenly—is much more than a
perfection. This coach’s goal and more important, a belief something entirely different: a game. On a daily basis, we conwas not to win every game, and in themselves so that as adults, transformative experience.
nect and impact, and yes, I will
certainly not to achieve a 151- they can be someone who can be Making a Difference
go as far as to say, save the lives
game winning streak. It was to depended upon.
Agriculture educators may not of these students and protect
develop morals and values, and Diverse Backgrounds
be able to claim a 151-game win- their futures. Our personal best
more important, confidence, so
Agriculture educators come ning streak, and many may not is their personal best and that’s
that as adults, they could not only from a wide variety of back- even have one championship, but our uniting force.
D

Corporate Membership
Corporate Membership
2014–2015

Our Corporate Members are listed with a brief description of their products on the next few pages.
We encourage your patronage of our Corporate Members,
as they have shown a commitment to supporting agricultural
education in California.
If you are aware of any others who may be interested in
this type of membership, call (916) 714-2970 or email cata@
calagteachers.org so we may send pertinent information. D

Allan Rios

2736 W. Chamberlain Road, El Nido, CA 95317
(209) 617-7987
Fax (209) 722-0087
snow.generationx@gmail.com www.genxfarms.com

Show Pigs for County, State and National Shows
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Corporate Membership
Farmers
Warehouse

Gregory S. Thompson
(559) 679-0719
gregory@orvillestudleys.com
www.orvillestudleys.com

P.O. Box 160
4367 Jessup Rd.
Keyes, CA 95328

(800) 400-6377
Fax (209) 634-6341

Featuring

All-American Products
from Orville Studley’s
Private Reserve

Feed & Seed
Supplier

www.FarmersWarehouse.com

California
Association of
Pest Control
Advisers
Terry W. Stark
President/CEO

2300 River Plaza Dr., #120
Sacramento, CA 95833
(916) 928-1625 x202
Fax (916) 928-0705
terry@capca.com
www.capca.com

Flora
Fresh,
Inc.

Fund Raising Service

Alvin Yamashiro
P.O. Box 1111
Claremont, CA 91711
Office: (909) 625-2887
Fax: (909) 626-5738

“Mahalo Nui Loa”

Rhonda Rigney

Senior Sales Associate
4825 Stoddard Road
Modesto, CA 95356
(800) 558-9595
Fax (209) 846-6567
www.eNASCO.com
rrigney@eNASCO.com

San Joaquin Delta College
Larry Paulsen

Caterpillar Service Technology
Heavy Equipment Technology

Agricultural
Science
Supplies

Office (209) 954-5506
Home (209) 838-1226
Fax (209) 954-5600
lpaulsen@deltacollege.edu
5151 Pacific Avenue
Stockton, CA 95207-6370

1127 Fee Drive
Sacramento, CA 95815
(916) 927-9767
Fax (916) 927-9788
millien@florafreshinc.com
www.florafreshinc.com

Rick Phillips

P.O. Box 912
Pocatello, ID 83204
(208) 235-5685
rick.phillips@simplot.com
www.nutrientsforlife.org

UC Davis is #1 in the world
for teaching and research
in the area of agriculture
and forestry and #12 in
environmental sciences.
Contact us today for
more information about our
college or for our Aggie
Ambassadors to visit
your school!

Wholesale Florist

Crop nutrient/
soil health education

Korie Robinson
150 Mrak Hall
One Shields Avenue
Davis, CA 95616
530.752.4369
krobinson@ucdavis.edu
www.caes.ucdavis.edu

Allan Nishita,
President
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Corporate Membership
California
Pork Producers
Association

O.H. Kruse
Grain & Milling
Ashli Cole

Publisher of textbooks
and teacher resources for
ag-related education

Lesa Eidman
1225 H Street, Suite 106
Sacramento, CA 95814

Office: (916) 447-8950
lesa@calpork.com

Mary Moore
7481 Quinn Place
Loomis, CA 95650
Toll Free 1-800-634-7479
mmoore@g-w.com

Fax: (916) 443-1506
www.calpork.com

P.O. Box 1030
Goshen, CA 93227
(800) 729-5787

Peter Martinovich
P.O. Box 2885
Laguna Hills, CA 92654
Toll Free 1-800-673-4993
pmartinovich@g-w.com

acole@ohkruse.com
www.ohkruse.com

Feed Manufacturer

Goodheart-Willcox Publisher
www.g-w.com

Tulare
County
Farm
Bureau

Details at horticulturevideos.com
Rebecca Osumi
Business and Events Manager
(916) 443-4887
Fax (916) 443-0601
rebecca@agcouncil.org
1000 G Street, Suite 230
Sacramento, CA 95814
www.agcouncil.org

Serving farmer cooperatives
and producer owner
businesses since 1919

Carrie Crane
Program Coordinator

Lisa Perry

Recruiter, College of Natural Resources and Sciences
(707) 826-3273
(707) 826-4145 fax
(866) 850-9556 toll-free
lap36@humboldt.edu

(559) 732-8301
Fax (559) 732-7029
www.tulcofb.org
ccrane@tulcofb.org

www.humboldt.edu/cnrs

1 Harpst Street, Arcata, CA 95521-8299

Pacific Gas and
Electric Company®

737 N. Ben Maddox Way
Visalia, CA 93292
Mail: P.O. Box 748
Visalia, CA 93279

“Come Grow With Us”

Dean Kunesh

Programs Available in Ag Business, Ag Science and Education, Animal Science, Plant Science, and Land Stewardship,
plus a special major in Ag Communications

Sr. Business Segment Manager
Solutions Marketing
245 Market Street
San Francisco, CA 94105
Cellular: (415) 238-9934
D1KB@pge.com

Audrey Denney
CSU, Chico; Chico, CA 95929-0310
(800) 774-1644

E-mail: AgOutreach@csuchico.edu
Website: www.csuchico.edu/AG
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Corporate Membership
Iowa State University
College of Agriculture
and Life Sciences
Online Graduate
Programs

P.O. Box 2367
5213 W. Main Street
Turlock, CA 95381
(800) 540-3333
Fax (209) 667-0409

Virginia Kovach
0004 Curtiss Hall
Ames, IA 50011
(515) 294-2138
Fax (515) 294-1862
vkovach@iastate.edu
www.agonline.iastate.edu

Animal Feed Products
and Services
Bill
Ballesteros
Lic.#0f50028

5696 Entiat River Road
Entiat, WA 98822
(509) 784-1145
1-800-497-3912
info@donkeysports.com

Donkey Basketball
Donkey Baseball

Contact:
800-549-7476
Fax: 800-549-8070
Cell: 661-809-6191
Email: wballesteros@parklandrep.com
Mailing Address: 2190 Sombrero Drive
Los Osos, CA 93402
Securities offered through Parkland Securities Company, LLC. Member FINRA and SIPC.

Kimberly Naffziger
7440 N. Palm Ave. #103
Fresno, CA 93711

Paula Maita & Company

(559) 449-4744
Fax (559) 286-6261
knaffziger@thezenith.com
www.thezenith.com

Team of workers’
compensation
professionals

Bruce &
Sandy Wick

www.associatedfeed.com

Competitive online
graduate programs at
in-state tuition and fees

Zenith
Insurance
Company

Donkey
Sports,
Inc.

9080 Elk Grove Blvd.
Elk Grove, CA (916) 685-9480
www.paulamaita.com
Executive Gifts
Promotional Products
Laser Engraving
Screen printing
T-shirts

Microscopes
Education l Research l Industry

Embroidery
Awards – Plaques
Golfing Items
Glass and Crystal
Sandcarving

California Poultry
Federation
Bill Mattos
President

4640 Spyres Way, Suite 4
Modesto, CA 95356
(209) 576-6355
Fax (209) 576-6119
califpoultry@cs.com
www.cpif.org

Ted Fleming

Ed Mascio
P.O. Box 1517
Huntington Beach, CA 92647
(800) 862-0447
Fax (714) 893-3613

Technical Recruiter
Peterson Cat
955 Marina Blvd., San Leandro, CA 94577
(510) 618-2908 dir (510) 673-2252 cell
ttfleming@petersoncat.com www.petersoncat.com

www.southlandinstruments.com

emascio@southlandinstruments.com
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Corporate Membership
2131 Piedmont Way
Pittsburg, CA 94565-5071

Jim Bergantz

Sales Engineer
Jim.bergantz@agratech.com
Office (925) 526-8641
www.agratech.com
Fax (925) 432-3521
Cell (925) 597-0780

Department
of Agriculture
Measurement
Standards
Tim Niswander

Shannon Douglass

shannon@calagjobs.com
(530) 680-4545
CalAgJobs.com
P.O. Box 4628
Orland, CA 95953

@CalAgJobs
facebook.com/calagjobs
linkedin.com/in/
shannondouglass

Kristin Dupre

Agricultural
Commissioner-Sealer
680 N. Campus Drive, Suite B
Hanford, CA 93230
(559) 582-3211 Ext. 2831
Fax (559) 582-5251
tim.niswander@co.kings.ca.us
www.countyofkings.com

Barefoot
Athletics

Cengage Learning/Delmar
Shalini Ignatenkov
5190 Natorp Blvd.
Mason, OH 45040

Sales Manager

B: (254) 918-0511
C: (254) 485-2471
kdupre@barefootathletics.com
www.barefootathletics.com

(513) 229-1597
Fax (513) 229-1024
shalini.ignatenkov@cengage.com
www.ngl.cengage.com

Premiere Publisher of
Agricultural Textbooks
Paul Fabares

4790 Irvine Blvd.
Ste. 105-291
Irvine, CA 92620-1998
(714) 235-9452
(800) 824-9939
ranesco@sbcglobal.net
www.ranesco.com

Training Systems
for
Education & Industry

Melior, Inc. aka Today’s Class

John Scheuber

Controller

4100 Bangs Ave.
Modesto, CA 95356

Peggy Albano

200 Cahaba Park Circle #250
Birmingham, AL 35242
(205) 298-8309
Fax (205) 970-0072
info@todaysclass.com
www.todaysclass.com

Online Interactive Textbook with
Learning Management System
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(209) 541-4092
Fax (209) 545-8244
john.scheuber@vsi.cc
www.vsi.cc

Animal Health
Products Distributor

News and Views
Teacher in Residence: A Perspective from a
High School Teacher to the University Teacher Educator
By Clemente Ayon, Teacher in Residence, Cal Poly State University, San Luis Obispo
I was first introduced to the idea of being a Teacher In Residence (TIR) in the winter of 2013 by the staff of Cal Poly at the South Coast
Regional CATA Road Show. I had always wondered what it would be like to teach at the university level and even considered going back
to graduate school to get my doctorate degree to have that option in my career.
The avenue opened up for
me to experience the university
The staff from the different
in a special way with the TIR
high schools I have visited have
position. The TIR position is
all been extremely helpful and
where I am still an employee of
professional, which is a great
my school district, but it loans
testament to the workings of
me out to Cal Poly. Cal Poly
the CATA family we are all acreimburses the district to hire a
customed to experiencing.
new teacher to cover my position
Department of Education
while I’m at Cal Poly for the year. that’s it? As I soon learned, together to share ideas on how
The CDE workings is an area
I wanted to give the members that is not it. Your day is full of to improve the university. It was I am beginning to learn more
of the CATA my perspective to visitors, student advisees, emails, very inspiring.
about in this position as well.
either encourage them to go after tasks the college gives you, office
I am very blessed to be work- Cal Poly gets a contract from
a new position in our profession hours, advising student organi- ing with the faculty of the Ag- the CDE to be a project monior gain an appreciation for those zations, visiting student teachers, ricultural Education and Com- tor, and in some cases put on
in the position.
writing student teacher reports, munication Department here the New Professionals Institute,
I have been asked numerous and of course lesson planning at Cal Poly. They have been so Student Teacher Conclave, Mentimes, “How do you like Cal for classes.
extremely helpful with the transi- toring Conference, Road Shows,
Poly?” Along with, “What’s the
We are all busy in this profes- tion and helping me adjust. They Student Teacher Support and
difference in teaching high school sion, but the key difference is it truly take the time to explain the Recruitment, and Teacher Placeto the university level?” Well, I’m is a different kind of busy, and I workings of the university and do ment (job listings). Just in case
going to do my best to address have found in this position you it with a smile. The communica- you’re wondering how much
what I have experienced, and it have some flexibility within tion within the department is that all costs, it is a contract of
boils down to these three items: your schedule. I don’t have little tremendous, and it is refreshing $170,000. Cal Poly does not do
schedule, professional growth, Johnny, tapping me on my shoul- to see such professionalism being it all, but manages and oversees
and students.
der every time I turn around. But demonstrated at the workplace. the process throughout the state
Schedule
with different universities and
I do have my mind constantly Visiting Programs
Starting with the schedule—I engaged on something within the
The ability to be able to visit regions.
was used to getting to the high workplace. You do get a chance to different agriculture programs
There is a lot of work, and it is
school usually around 7:30 a.m. make your own schedule outside around the state has been simply quite the process to put on events,
and staying till 5 p.m. daily. This of class time, which is a plus.
awesome. After teaching 14 years just like I witnessed the departstill happens, but boy what hap- Mentoring
at a single high school, I feel any- ment come together to pull off a
pens in between is very different.
As far as professional growth, one can get “barn blind” and po- great New Professionals Institute
Like all high school teachers, I can break it down to a few dif- tentially miss out on some good in Fresno. The behind the scenes
we have bells in our lives that ferent areas: collegial mentoring, opportunities. I feel fortunate for the workings of agricultural
tell us when to get ready, when introduction to different agri- enough to be able to get a bird’s education is a great cooperation
to stop, when to eat and when to culture programs from around eye view of many programs of folks in Sacramento, the unigo to the bathroom. I realized that the state, and the workings of through student teacher visits, versities/colleges and individuwe are conditioned or trained if CATA/California Department student teacher tours, and class als throughout the six regions.
you will, to live our lives with of Education (CDE). The very field trips.
Students
this structure in place.
Students are the reason we
first week I attended what Cal
It has given me a different
At the university level, you are Poly calls “Fall Conference,” a perspective on what great things are in the business of education.
free from bells. If you need to get week-long series of meetings. I other programs are doing. It is There is a difference in the averup and stretch from your desk, was in the mix of all the doctors giving me ideas to share with age high school student versus
go ahead. If you need to make an and professors from the College others and my students in the the university-level pupil. What
appointment with other staff or of Agriculture and, for the most agricultural education courses. I can equate it to, is if you have
go run an errand, you are pretty part, they were very welcoming. Personally, it has affirmed the 15–20 of your very best FFA
much free to do so. The times
The fun part was the ability things we were doing right back officer-type students from your
you are held accountable for or to observe all the brain power at Santa Maria High School and program, and put them into one
where you need to be present and the ideas being exchanged opened up my eyes for areas for class. You virtually have no disciare office hours, meetings and throughout the room. Yes, they improvement.
pline problems, they all want to
teaching your classes.
are people just like everyone
I believe this self-reflection be there and will do whatever it
When I first got my teaching else, but there is something to piece is extremely valuable for
schedule, I thought to myself, be said about getting them all any kind of growth to occur.
(Continued on page 15)

It boils down to these three
items: schedule, professional
growth, and students.
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News and Views
‘Can Have Push Me?’

IEPs, 504s, and Special Needs… How to Proceed
By Anna Bates, San Luis Obispo High School
I remember a distinct time when “can have push me?” was how my son would ask me to push him on the swing. At the time, we were
happy he was starting to talk, but no matter how hard we tried, we could not get him to say “Can YOU push me?” As a teacher, I have
always tried my best to look through Individualized Education Programs (IEPs) and 504 plans for students in our classes to help meet their
needs. But it is this experience as a parent that has led me to the other side of the IEP table. It wasn’t until we went through the process of
writing an IEP for our son that I truly began to understand the process of assessing students with special needs.
I, like most teachers, find it
hard to find the time to really un- experienced or learned through district. If a student qualifies for have if there are any safety issues
derstand what ALL our students this process as both a teacher special education, he/she can be with, for example, a shop class or
need. Throw in students with and a parent.
given both modifications and limitations to activities a student
complicated documents stating Communicate with counselors accommodations in special edu- can participate in. For example,
“measurable goals and objec- and resource managers
cation classrooms and general we have recently seen an increase
tives,” and it can feel overwhelmTry your best to get updated education classrooms.
in 504 Plans for students with
ing. As teachers we have run to background information about
A 504 Plan also is a legal docu- extreme allergies in our school.
IEP meetings to give input and the students with IEPs or 504s ment, but a function of general Something as simple as a lesson
to sign the line that says regular and simply what the difference is. education with accommodations on animal feed or a trip to the
education teacher. We’ve looked
An IEP is a legal special educa- made for students within the farm could be a risk for some of
at the parents and the “team” of tion document under IDEA (In- general education classrooms. these students.
people at the table and offered in- dividuals with Disabilities Edu- The 504 Plan is just as important Roles and expectations for
put on how that student behaves cation Act) that a student must for teachers to read through and student aides
and/or how they can improve… test into via a psychoeducational understand.
You need to know. There are
but really sometimes it feels like evaluation done by a school
Express any concerns you
(Continued on page 16)
we need help figuring it all out.
‘Hands-On’ Approach
Most agriculture teachers
believe that agriculture education is the perfect avenue for
(Continued from page 14)
dramatically. I really do miss
That said, if I want to continue
many students who need or takes to be the best they can be. the daily student interaction I at the university level, I would
crave a “hands-on” approach to
As many of you know, it is would have at the high school have to further my education
learning. I have heard this over tough to get into Cal Poly and level. Yes, you still get to make and get a doctorate.
and over from parents who are the average GPA/qualifications an impact on students’ lives and
A word of advice to anyone if
so thrilled to have their child for incoming freshmen are very see the influence you have on you are ever thinking of pursuin our program. This tactile, high. The students who are here college students. However, the ing a higher education career:
project-based, hands-on theory is already know how to be success- relationships you would build get your doctorate earlier in your
attractive to many students who ful in the classroom. We all know with them from seeing them on career rather than later. It is a
need a different approach to a high school is not like this. There a regular basis and working with tougher decision to uproot your
traditional classroom setting. The are less student contact hours, as them on activities is something family from where you are and
leadership and camaraderie de- we only see them two to three you simply do not have on a potentially take a pay cut from
veloped through FFA programs times a week and the occasional university campus. To me it is where you are to finish your
offer students with special needs office hour.
more rewarding seeing an awk- education.
a comfortable place to learn and
Students at the university ward high school freshman turn
Only you and God know
develop.
level prefer to communicate with into a confident senior who has what is best for you and your
But, how are we as teachers emails; face-to-face is very rare a skill set that will propel them family and career. Search it out
prepared to accommodate stu- for questions outside of class. I into any life setting they choose for yourself and see if it is somedents with special needs into our do enjoy getting to work with stu- upon graduation.
thing you were made to do. The
classrooms? Do we know how to dent officers from the Collegiate
I have barely finished up my California agricultural education
interact with the aides who sit in FFA organization; however, that first quarter here at Cal Poly and family will be needing the next
our rooms to help? Are we sup- is even limited to seeing them a can honestly say that I love it. It set of individuals to fill in as
posed to talk to them on a daily couple times a week.
is a wonderful change that has the “old guard” retires. As for
basis? How can we understand
Working with student teachers brought me a new perspective me, I am thankful that Cal Poly
the big picture when it comes has been a treat for me. I have and has allowed me to meet some has provided this opportunity
to integrating special needs been able see real growth hap- great people in our agricultural and that I had the support of
students into our agriculture pening as they apply strategies education world. It has been my colleagues, school district
education programs?
on a daily basis in a real classroom a whirlwind of change for me and family to participate in this
Ideas to Consider
setting. Visiting student teach- personally, but the amount of endeavor. I look forward to what
I’m not an expert, but here ers once a month allows me to growth that has taken place so the rest of the year brings and the
are some things I have either see the increase in their ability far is priceless.
future beyond!
D

Teacher in Residence: A Perspective from a High
School Teacher to the University Teacher Educator
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News and Views
Don’t Re-Create the Wheel;
Make Connections, Network, Collaborate

By Jessica Fernandes, Operations Division Chair, Buena Park High School
Greetings fellow CATA members: I hope that all of you are enjoying the beginning of this school year as much as I am! My inspiration
for this article comes from being a part of the 2030 vision mentoring committee. I am very thankful for the group of people I get to work
with on this committee. You guys are awesome!
“Don’t re-create the wheel,”
a commonly used statement mean to ask someone for their les- were dusty and looked as if they I do these days if I want a new
amongst teachers. This state- son plans or classroom/program were printed from a typewriter or idea? What do you do?
ment implies others will help tools? What is the correct way to even handwritten in many cases.
My normal course of action is
you, others will share their hard ask—where everybody wins? My first couple of years teaching to Google it, see if anybody else
work with you, and others will It’s been an interesting change I relied on those files heavily until has been super creative and hapencourage you to watch them of events over the past 15 years I could create my own.
pened to post it for the world to
teach or offer advice when that I have taught.
To those of you who know use. I also have been known to
needed, but most of all this tells File Cabinet Resource
where I have taught—thank email teachers in our state and
you not to start from scratch. If all
When I started, it seemed like you for leaving those treasures ask them to share their great
of this is true, then the question the Internet was almost a cool behind! I am embarrassed to ideas. Everyone I have ever asked
becomes, how do we effectively new thing, but it didn’t have admit that I didn’t ask if I could has always been completely
communicate so that no one has nearly the capability that it does use them, but incredibly thankful gracious and open to sharing
to “re-create the wheel”?
now. Every classroom I have ever for all the time savings that they their ideas. Thank you to all of
In our present day of technol- walked into has had a file cabinet have provided me over the years. you! This kind of compassion
ogy where you can Google just of lesson plans left by the previ- Using Technology
and sharing is what makes our
about anything, what does it ous teacher or teachers. They
This got me thinking: what do organization strong!
All my past experiences aside,
not everyone is open to sharing
and not everyone is okay with
getting an email requesting in(Continued from page 15)
for bullet point notes or a “cheat for my son, not because I want to formation. I believe this stems
a lot of rules and procedures sheet” that can help you with make that teacher’s job frustrat- from our societal shift.
around what the aides can and their son/daughter in your class. ing. For every time I encounter Face-to-Face Contact
Those of us who have been
cannot do. Each situation is dif- This might include current be- another IEP or a student who
ferent. Don’t be afraid to ask. Our haviors or things of importance tests my patience, I try my best teaching 15 years or more are
aide texts us a summary about not listed in an IEP.
to breathe and remember some used to gathering at FFA activities and CATA meetings and
our son each day to let us know Educate and involve your
simple things.
how he is doing and the progress other students
First, they are teenagers and talking to each other. When we
or issues he is presenting so we
We have a blind student in it is normal to be a little difficult. started, email was a much less
can address them at home. It is our chapter who raises sheep
Second, they are a part of my common technology tool and we
part of what she does on her job for our fair and is in all our elec- classroom and it is my job to do picked up the phone and called
on a daily basis.
tive classes. One day one of our my best to provide them with an people if we needed something.
We exchanged actual words—no
As a teacher, I might just think students asked, “How does he outstanding education.
she is sitting texting on her phone catch his lamb?” So we did an imThird, the IEP process is much texting, tweeting or Facebooking.
in class and not paying attention promptu activity with everyone more difficult for parents than In many cases we went to the perto our son. Quite the contrary. I blindfolded walking up to the it is for you. By the time these son’s school and had face-to-face
have had an aide in my classroom farm and trying to catch sheep, students reach high school, contact if we needed something
who would text her autistic rake pens, etc. He taught the rest most parents have experienced from them. This was just the way
student social cues he could not of the students how he catches his a great deal of frustration and we did things.
Anyone can tell you I still have
pick up on to subtly tell him to sheep and uses his senses to do disappointment. Try to be unnot truly embraced the technolparticipate.
just about everything. It was the derstanding.
Summary Sheet
most eye-opening experience our
Last, and most important: ogy age. I am trying, but I still
One of the last pages of a students had. Independently ask behind every IEP is not just a believe there is no substitute for
sometimes 30-page IEP has a some of your all-star students to student who needs extra help, a face-to-face meeting, an actual
summary of the most important sit by and help special needs kids but also a parent who has been phone call or a good handshake.
things you need to know about in your class. Pair them up ahead told by a doctor or professional I really like having personal conthe student. Try to go right to that of class so it is a comfortable situ- at some point that their child tact with people. How about you?
page and read about the student. ation for all students involved.
is different. They have been on Best Way to Ask for Help?
Unfortunately, technology
Sometimes it is overwhelming to Breathe and practice patience
a journey that you may not uneven skim through the summary
I have been that parent who has derstand. Breathe and remember advancements have made things
pages. If you have a parent email kept a teacher in a two-hour IEP you are helping a student and a too easy. You can know everyaddress, send an email asking meeting because I want the best family that relies on you.
D
(Continued on page 17)
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(Continued from page 16)
thing about anything and anyone in most cases in a matter of
minutes. So then, what is the best
way to ask for help? I am sure
there are a variety of opinions
on this subject.
Many believe you should
introduce yourself to the person
formally first, in person. Many
believe a phone call would suffice. Is it okay to send an email
asking for materials from a
person you have never met? Is it
okay to send the email and just
say, “Hey, send me your stuff”?
If it’s found on the Internet or
passed on by someone else who
was given permission, is it okay
to just utilize it?
I am not sure what the correct
answer is. I have always given
anyone who has asked whatever
I had. I had never really given
much thought to the how or why.
Professional Courtesy
As agriculture teachers, we
are very busy individuals and
the trouble is that oftentimes
when you figure out you need

something, you need it now; you
usually don’t have time to wait.
That being said, professional
courtesy should still be a part of
the “ask.” Different generations
view professional courtesy differently. Nowadays it is normal
to exchange texts or emails to get
info. Many things have become
nonpersonal. Some people even
like it that way.
So how do we bridge the gap?
How do we help the folks who
like personal, face-to-face contact
connect with the folks who enjoy
social media and the perks of having everything at your fingertips
without having to talk to anyone?
Both of these styles have their
value and their perks.
I believe this is where mentoring comes in. No matter your age
or experience level, two things
are true:
• You should always be continuing to learn; and
• Everyone has something positive to offer someone else.
In doing some research online
(ha ha) I found two lists that I

would like to share with you:
How to Be a Good Mentor
Listen
Guide
Educate
Provide insight
Be accessible
Criticize constructively
Be specific
Care
Succeed
Be admirable

How to Be a Good Mentee
Be ready to work at the relationship.
Be open-minded and ready to
learn.
Be honest and real.
Be proactive and show initiative.
Be prepared for meetings with
your mentor.
Be a good listener.
Be forward thinking.
If you would like to read more,
this information can be found
at http://polaris.gseis.ucla.edu/
jrichardson/documents/mentor.
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htm, and https://cba.k-state.edu/
current-students/documents/executive-mentor/Tips%20for%20
being %20a%20good%20mentee.
pdf
Bridging the Gap
I am certain that by working
together we can bridge the gap
of nonpersonal vs. personal contact and come out even stronger
on the other end. I also want to
encourage everyone reading this
article to take a good look at the
teachers around you, at your
own school, in your sections and
your regions.
Could you be more accessible
to them? Could you provide them
with insight? Could you utilize
their knowledge and listen to
their advice? Let’s do what we
teach our kids on a daily basis
— MAKE CONNECTIONS,
NETWORK, COLLABORATE.
Don’t re-create any wheels and
together we will continue to
strengthen our classrooms, our
relationships and our professional organization.
D
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So You’re a Beginning Agriculture Teacher
Starting to Question Your Sanity?

By Dr. Lloyd McCabe
State Supervisor of Agriculture Education, California Department of Education
I don’t know about you… but I have always hated to fly! I subscribe to that time-honored axiom that if “man was meant to fly, then God
would have given him wings.” Unfortunately, here I am again, on Southwest Airline Flight #537, traveling at 600 mph at an altitude of
32,000 feet heading to Louisville, Kentucky. Oh, the pain of it all! I think my fear of flying has something to do with my concept of death.
It galls me to no end that if the plane crashes, the only vestige of my existence is the pilot’s last immortal words on the “black box” called
a flight data recorder. As we all know, right before the crash, the pilot either becomes “very religious” or says a few “expletives deleted.”
This fear of flying can bring
out your worst primal emotions
schools is located at the back of
and interestingly enough is very
the school or across the street
...three principal reasons many
similar to what I believe that
from the main campus. In my
young agriculture teachers leave our
many young agriculture teachers
opinion, this isolation for a beginexperience on the job during their
ning agriculture teacher leaves
profession... poor site support
first year of teaching.
them in a “Catch 22.”
and lack of assistance; isolation;
Bumps in Road
Due to the nature of running
and stressful conditions in a
Now veteran agriculture
an agriculture program, new
teachers like Roy Beck will tell
or beginning teachers who are
demanding work setting.
you that it is a “right of passage”
experiencing classroom control
for first-year agriculture teachor student-related problems have
ers to encounter a few bumps
FFA and the California Depart- reasons many young agriculture little time in the school day to
in the road. But these “bumps
ment of Education.
teachers leave our profession. seek out professional advice from
in the road” can cause any sane • During school orientation, the These reasons include:
experienced colleagues. Those
teacher to jump off the deep end
principal informing the faculty • poor site support and lack of beginning agriculture teachers
and perhaps even quit the profesand you to “do more with less”
assistance;
who do seek out advice from their
sion. Listed below are some of the
and “we are going to hold each • isolation; and
department chairperson or site
bumps that I have heard from
of you accountable for the suc- • stressful conditions in a de- administrator may be perceived
first-year teachers over the years:
cessful performance of every
manding work setting.
as being weak, incapable or less
• First day on the job… no curstudent!”
Lack of Assistance
than professional and could rericulum, no lesson plans, and • Teaching agriculture courses
Site principals and experi- ceive negative evaluations.
no visible instructional supthat are outside of your inter- enced teachers are aware of the Stressful Conditions
port to be found anywhere in
est range or, worst yet—your rigorous challenges facing beginA demanding work setting and
the agriculture department!
expertise!
ning teachers. Unfortunately, the stress placed on a beginning
• For those of you who replaced Teacher Retention
many principals and veteran agriculture teacher in that seta popular teacher who left the
Statistically, the teaching teachers are unable to provide ting is in my opinion the chief
program… students constant- profession has a very poor track the necessary support and assis- culprit for many new teachers
ly telling you that Mr. Smith record of retaining beginning tance for young teachers because leaving our profession. Of course,
never did it that way! Worst teachers. According to the Cali- they don’t have enough time in the profession of agriculture
yet, juniors and seniors ques- fornia Department of Education, the day due to their own hectic education has established high
tioning your fitness as a teacher 20 percent of all new teachers teaching and administrative expectations and standards for
and refusing to participate in left California’s schools after just schedules.
all secondary agriculture teachactivities that you organize.
one year of service. Another 10
This lack of school site support ers. In other CTE and academic
• For those of you who come into percent leave after the second is further compounded when disciplines, teachers develop and
an agriculture program that year and more than 50 percent the beginning teacher doesn’t refine lesson plans, present their
has had numerous staff depar- leave within five years.
have the appropriate teaching lessons, correct papers, and are
tures… encountering students
According to Dr. Bill Kellogg, credential or didn’t complete assigned to several after school
who are unmotivated and have head agriculture teacher educa- their student teacher experience duties during the course of the
never been disciplined inside tor at California Polytechnic State to learn important classroom and school year.
or outside the walls of the University, San Luis Obispo, the field experiences.
But in agriculture education
classroom.
statistics in agriculture education Isolation
we expect agriculture teachers to:
• For those of you who become are not much better.
Agriculture teachers have • manage and run the school
the department chairperson
The reasons for this mass exo- always had a tendency to isolate
farm laboratory;
during your first year… the dus from the teaching profession themselves from the rest of the • attend section CATA meetings;
avalanche of paperwork re- are extremely complex with no campus. Many times this is due • advise, organize and attend
quired from you by the school, easy answers in sight. I believe to the proximity of the agriculnumerous chapter, section,
Agriculture Incentive Grant, that there are three principal ture facility, which in many high
(Continued on page 19)
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(Continued from page 18)
region, and state FFA leadership activities;
• coach an assortment of judging
teams;
• supervise student projects;
• take judging teams to field
days;
• work on student award applications;
• supervise students at various
fairs and shows; and
• develop community linkages
and support for the agriculture
program.
Of course, this is on top of
doing lesson plans, correcting
assignments, and being assigned
to extra school duties.
Now, don’t get me wrong, I
believe that teachers in successful
agriculture programs do many
of those things listed above and
perhaps even more.
However, for a beginning
teacher in a one-person department trying to survive the
classroom experience, all of
these expectations can easily
overwhelm this new teacher and
cause them to think about other
career options.
Support Mechanisms
So, what can be done to reverse

If California is going to have a
world-class public schools system that
fosters student success, then it will need
a large number of highly skilled, trained
and talented teachers.

this trend of new and beginning
teachers leaving the teaching
profession? In agriculture education, we have developed several
different support mechanisms
for beginning teachers. These
support mechanisms include:
• The New Professionals Conference, which is designed
to help first-, second-, and
third-year teachers develop
successful strategies for the
many challenges of the agriculture education profession;
• Reactivate the ATAC (Agriculture Teacher as Consultant),
designed to provide “field experts” in various subject areas
to those agriculture teachers
who need help with a given
problem; and
• Many of the region in-service

road shows now have specifically designed workshops just
for new or beginning teachers
to discuss common problems
confronting them in agriculture education.
Transition Measures
Looking at the bigger picture
in education, the Governor and
State Legislature need to consider
far-reaching measures that will
help successfully transition all
new teachers into the education
profession.
These measures will not come
cheaply and could include, but
are not limited to:
• Requirement that no beginning teacher will teach more
than ½ day with a maximum
student load of 25 students per
class;

• Requirement that every new
teacher be helped by some type
of teacher support program at
the local level;
• Requirement that all beginning
teachers team teach with a
master and/or mentor teacher
during their first year in the
profession;
• Requirement that all public
schools develop innovative
“new teacher support programs” with county offices of
education, teacher preparation
institutions, and the California
Department of Education.
Skilled Teachers Needed
Pie in the sky, you say? Well…
maybe! But, can agriculture
education and the rest of the
California teaching profession
continue to lose 30 percent of
their new teachers each year?
If California is going to have a
world-class public schools system that fosters student success,
then it will need a large number
of highly skilled, trained and
talented teachers.
Without these teachers, California students, the education
profession and our society will
surely suffer the consequences!		

		

2015 CATA Conference
June 21–25, 2015
Agriskills
June 25–26, 2015
Registration available at
www.calagteachers.org
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2015 Calendar of Activities
January 8–9.................................................................Student Teacher Conclave .................................................................... Modesto
January 15–16..............................................................Winter Governing Board............................................................................... Galt
January 24...............................................................Natural Resources State Finals................................................................... Reedley
February 7............................................Winter State Finals - Citrus, Tree and Vine Pruning.........................................CSU, Fresno
February 23............................................................. South Coast Region Meeting......................................................San Luis Obispo
February 28................................................................. Central Region Meeting........................................... Cosumnes River College
February 28............................................................. San Joaquin Region Meeting...................................................................Lemoore
February 28................................................................ Superior Region Meeting........................................................................... Chico
March 28.................................................................. North Coast Region Meeting................................................................ Livermore
April 11.......................................................................Southern Region Meeting......................................................Cal Poly, Pomona
April 15-17...................................................................NAAE Region I Meeting........................................................Phoenix, Arizona
April 18......................................................................... CSU, Fresno Field Day..................................................................CSU, Fresno
April 18-21........................................................... State FFA Leadership Conference...................................................................Fresno
May 2...........................................................................State FFA Judging Finals.........................................Cal Poly, San Luis Obispo
June 21.....................................................................Executive Committee Meeting....................................Cal Poly, San Luis Obispo
June 21.................................................................. Pre-Conference Governing Board.................................Cal Poly, San Luis Obispo
June 21–25................................................................. CATA Summer Conference......................................Cal Poly, San Luis Obispo
June 25................................................................. Governing Board Summer Retreat.................................................San Luis Obispo

Look for the Aggie Annex online at
www.calagteachers.org/GoldenSlate.html
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