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Freshman Legislative
Class Faces

Budget Challenge

By Jim Aschwanden, CATA Executive Director
One of the interesting aspects of teaching freshmen was watch-
ing their anxious little faces during the first few days of school
asthey tried to fitinto the high school environment, navigate the
hallways on campus, and generally avoid being embarrassed by
their more senior peers. In high school, the dance of the fresh-
men happens every year. In Sacramento, it happens every two

years.

We just witnessed the swear-
ing in of the newest set of As-
sembly members and Senators
in California, and it looked a
lot like the first day of school
in the Capitol. New clothes,
anxious and excited family
members, and plenty of fresh-
man “nervous energy” present
in the building.

During the next few weeks,
there will be a quick learning
curve into the intricacies of
navigating the stairwell be-
tween the “old” and “new”
parts of the Capitol, finding a
decent lunch without waiting
in line, and how to avoid in-
curring the wrath of the more
powerful seasoned veterans in
the building. Just like the fresh-
men on your campus, some will
learn quickly — for others, it

may take some time.
Budget Crisis

One of the first issues facing
this group is the ongoing bud-
get crisis — and it’s going to
get their attention early. As
predicted, the state budget
(passed 100 days late) is al-
ready some $6 billion in the
red, with an expected deficit
well into the $20+ billion range
by the end of fiscal year 2012.
Given the economic forecast
facing California, that means
that we either: cut spending,
increase taxes, or do some com-
bination of both of those things.

The State Legislature is now
in a special session, called by
outgoing Governor Schwarz-
enegger to deal with the crisis.

(Continued on page 2)
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Freshman Legislative Class Faces Budget Challenge

(Continued from page 1)
Given the lame duck status of the administration, however,
nobody expects anything productive to come out of this session.
Governor-Elect Jerry Brown has been meeting with legislative
leaders, as well as the caucuses of both houses, in an effort to
build support for some type of action after
he releases his budget proposals in mid-
January.

Whether or not this results in any mean-
ingful progress remains to be seen. As
one senior staffer told me the other day,

“This is going to be on the dark side of
ugly.” Years of indecisiveness and
inaction have taken their toll, and

we are about out of options in
dealing with this state’s ongo-
ing structural budget prob-
lem.
The success or failure of
the Legislature in deal-
ing with this crisis may
well be determined by
the willingness of this
freshman class to meet
this challenge head
on. Hopefully, we
will see some ef-
fective leader-
ship emerge —
we sorely need
it!

(HILHY

National Leadership

Having just returned from the Association for Career and
Technical Education (ACTE) and National Association of Agri-
cultural Educators (NAAE) national convention in Las Vegas, |
can also affirm that we are sorely in need of leadership at the
national level as well. During our four-day stay in Las Vegas, |
had the unfortunate opportunity to observe two organizations
literally sleep-walking their way through existence.

It was painfully obvious that neither ACTE nor NAAE have a
clue, a plan, or the focus necessary to shape national education
policy relative to issues faced by classroom teachers in career
and technical education (CTE) and agricultural education.

Over the next few months we face unprecedented challenges
atthe national level. The Obamaadministration has made it very
clear that its vision for use of Carl Perkins revolves entirely
around increasing the college graduation rate in this country —
not vocational or technical skill acquisition by students. With
the Perkins Act due for reauthorization, that is not a sentiment
that bodes well for our programs.

In addition, administration officials have determined that the
U.S. Department of Education (USDOE) position held by Na-
tional FFA Advisor Larry Case will not be filled upon his
retirement, and USDOE will do the “bare minimum” required
by FFA’s national charter relative to the duties of that position.

Givenwhat we observed in Las Vegas, | am convinced that our
ability to effectively influence national policy is completely
inadequate, and that unless leadership efforts emerge from the
National FFA organization or other sources, we are in real
trouble.

One of the primary topics of the CATA Mid-Winter Governing
Board meeting will be an examination of alternative actions that
we might take to partner with other states that share our com-
mon concerns, as well as other options to meet these challenges.
I look forward to that discussion and the opportunity to visit
with all of you at spring regional meetings regarding this topic.
Positive Impacts

As we prepare for another
busy spring season of field
days, fairs and other activities,
keep focusing on the things
that we do that positively af-
fect the lives of your students
and people in your commu-
nity. Despite the many chal-
lenges facing us over the past
several years, our programs
continue to demonstrate that
relevant, meaningful instruc-
tion coupled with focused lead-
ership and personal develop-
ment activities are a powerful
educational tool.

I am confident that our pro-
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Officers’ Corner

Increasing Standards Doesn’t Make Them Smarter

By Darol Fishman, CATA President
As a 28-year veteran, and please don’t refer to me as a “grizzled old vet”... I'm not there yet... | have seen many changes and
buzzwords in our profession. There was a time not long ago when we referred to our profession as Vocational Agriculture, which
meant many of our lessons and teachings, both in and out of the classroom, were designed to provide hands-on job skills training

for our students.

We used contests and competitions through
the Future Farmers of America to provide a
means for our students to polish those skills
and become more proficient in their chosen
area of interest. And don’t forget the Super-
vised Occupational Experience Program, which
then took our students to the real world of job
preparation where they became an entrepre-
neur and operated their own business or were
employed by alocal company and applied those
skills learned in their Vo-Ag classes — and
could actually “earn while they learn.”

All of the verbs in the previous sentences are
in the past tense... thanks to my fifth grade
teacher Mrs. Robinson, so you may be asking if
| believe the basic foundations of our way of
teaching have gone the way of the dinosaur?
Focus Shifted

By no means, but our focus and terminology has shifted to a
point where we need to sell our programs even more and the
market has become somewhat convoluted. Thanks to “political
correcteese” and the thinking that more syllables sound smarter,
we now teach Agricultural Education and use Career Develop-
ment Events through the FFA as instructional tools so our
students can feel good when they tried real hard but still got
their butt kicked and can go to their Supervised Agricultural
Experience Program in the school greenhouse and raise a flat of
flowers,which is a viable entrepreneur project because it’s in
their record books.

Over the course of time, things have evolved and in order to
survive, Vo-Ag programs have changed with the times as well,
and I’m not so sure for the better. Increased graduation require-
ments have forced many high
school students out of many

Darol Fishman

Basic Skills Training

Teaching cutting-edge technology is great;
however, it is my belief, in conjunction with
businesses in our community that students need
to be trained on the basic skills of how things
work or operate. Our industry partners believe
in our class offerings, which are pretty much
the same as they were some 20 years ago. The
course content has changed, however, to reflect
technical changes in the field.

A 4-stroke diesel engine still runs on the same
cycle it did 100 years ago and there may be
differences in designs between manufacturers,
but a diesel engine is a diesel engine. Employ-
ers are not looking for journeyman level em-
ployees to start! They want someone who can
show up towork on time, putinan honestday’s
work, and have the basic building blocks so
they can be trained on brand-specific equipment by the com-
pany they work for.

Developing Supervisors

Along with this comes the issue of developing supervisors
who know the job and can manage a crew of people. My brother
is a lead electrician at a carrot-processing plant and received his
basic training in high school and built on that through his local
community college and union. He’s making more money than
the teachers who taught him...a possible sign of a successful
program.

Our profession is not immune to the same problems in the
agriculture industry as we are part of that same industry. Many
of our young teachers do not have the practical experience it
takes to provide a quality vocational training program. They
met the graduation require-
ments of their local high

vocational classes and into a
general education pattern.

In order to keep these stu-
dents, many Agriculture pro-
grams have worked their cur-
riculum to meet a graduation

Our students don’t need to be trained on
the cutting-edge of technology... they
need to be provided with basic training
that can be built upon by an employer.

schools, had the right classes
to enter college, and they are
well versed in the leadership
roles they learned through the
FFA, but have little “on the
job” training to bring into the

or college/university entrance
requirements, most of which
involve the sciences or the arts (Ag. Biology, Animal Science,
Floral Design) and everyone is happy as classes flourish and
programs are full. Graduation requirements are being met, the
numbers to justify the program are being met, and teachers are
meeting their contractual obligation with enough students to
justify their jobs.

But when one really looks at the situation, are the true needs
of our students and their employability being met? Or life skills
for that matter...Can they balance a checkbook, do they know
how loans and interest work, and can they fill out a reasonably
sound job application packet? More English and math require-
ments don’t mean we are producing a better product... they just
have more requirements to graduate.

classroom/lab setting.

This is no fault of their own,
but it belies the issue of our agriculture classes meeting gradu-
ation requirements and standards and not relaying the real
world experiences required to train our young workforce.
Vocational Agriculture

How are we going to develop students for careers? Education
needs to free itself from the trap that says all students need to be
trained in the computer, science and biotechnology fields where
they supposedly can make the big bucks. Vocational Agriculture
needs to take the lead role...as it has many times before...in
making our educational leaders and legislators realize that
many of their well-intended but ill-conceived educational plans
for all students to go to college are not working.

(Continued on page 4)
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Undergraduate Major:
Agriculture and
Environmental Education,
College of Agricultural and
Environmental Sciences

The undergraduate major in
Agricultural and Environmen-
tal Education (AEE) has con-
tinually been growing, and we
are expecting more growth
with it being in the catalog and
on the website. The major is
housed in the Animal Science
Department, College of Agri-
cultural and Environmental
Sciences.

The undergraduates have
various opportunities to take
hands-on courses in all six do-
mains of agriculture. A student
who majors in AEE and com-
pletes the credential program
has a credential in Single Sub-
ject Agriculture, Agricultural
Specialist and K-9 Science.

We are looking forward to

UC Davis Happenings

By Lynn Martindale, Agriculture Education Teacher Supervisor, UC Davis
Agricultural education is doing well at UC Davis; Agricultural and Environmental Education (AEE) undergraduate major,
credential program in Agricultural Education, the beginning of student organizations: Collegiate FFA (CFFA), Student California
Teachers Association (SCTA), Friends of Agricultural Student Teachers (FAST) and three outstanding student teachers.

this being a pipeline for the
Agricultural Education Cre-
dential Program.
Agricultural Education
Credential Program, School
of Education

We, Cary Trexler and I, are
building the agricultural edu-
cation credential program,
slowly but surely. The under-
graduate major, the CFFA, the
Student California Teachers
Association (SCTA) are all av-
enues for students to learn
about the agriculture educa-
tion credential program.

Because the agricultural edu-
cation credential program is
small, we both teach courses
that are not in the agricultural
credential program. We hold
responsibilities outside of ag-
ricultural education, in science
education supervision and
general education courses for

the School of Education. There
are numerous meetings and
responsibilities that are ex-
pected of us unrelated to agri-
cultural education.

Unfortunately thereare only
two of us, so we must be selec-
tive about everything we do,
simply because we cannot go
and do everything, even if we
wanted to.
CFFA 2010

Collegiate FFA provides a
number of professional devel-
opment opportunities to help
students getan edge intoday’s
job market. Students who are
looking for a career in educa-
tion or industry, Collegiate
FFA has what you need to
jump-start your career. The
invitation was sent out via
Facebook to UC Davis students
who were active in FFA, and
more than 20 students showed

Officers’ Corner

Increasing Standards Doesn’t Make Them Smarter

(Continued from page 3)

Race to the Top and No Child
Left Behind should also include
those who have no aspirations
to go on to college but still
require the skills to be a pro-
ductive citizen in our society.
Plans must be put in place to
have a positive effect on ALL
students and not just the up-
per 10 percent who might be
going on to pursue a four-year
degree.

There is no better way to do
this than to start at the
grassroots level and work with
the local boards of education
and advisory committees... no
one knows the education re-
quirements of their students
better than these two groups.
Check with your local school

board members and you might
just find they are more in favor
on your thoughts than against
them.

Although general education
requirements have increased in
my 28 years of teaching, stu-
dents don’t read any better
than they did when | first be-
gan way back in 1983. | don’t
have scientific studies to back
up my claims... all I have to do
is learn who my students are
and recognize their abilities.
Basic Skills Still in Use

Our students don’t necessar-
ily need to be trained on the
cutting-edge of technology...
they need to be provided with
basic training that can be built
upon by an employer. Many of
the basic job skills taught, oh

so many years ago are still in
practice today and provide a
viable gateway toemployment.
Students must also come to
the realization that they aren’t
going to make six figures just
by showing up to work that
first day; they aren’t going to
have a corner office; and they
might not get two weeks of
paid vacation. They should
also be trained as to the social
aspects of the workforce... itis
difficult to find a job where
they can use only one hand
because the other one is being
used to hold up their pants
and that not all employees/
customersappreciate skull tat-
toos on forearms and a dumb-
bell pierced through a tongue.
ad

up to the first meeting.
Officers were elected at the

second meeting:

O President: Adrienne Bradley
from the Bear River FFA
Chapter;

O Secretary: Kiah Twisselman
from the Atascadero FFA
Chapter;

O Treasurer: Sarah Warren from
the Winters FFA Chapter;

O Reporter: Margery Magill
from the Marysville FFA
Chapter; and

O Sentinel: Isai Herrera from
Perris FFA Chapter.

They are looking forward to
participating in numerous ac-
tivities and events throughout
the upcoming years. Please
“like” UC Davis Collegiate FFA
and have your students see
what we are doing!

SCTA 2009
Student California Teachers

Association (SCTA) consists of

college students pursuing ca-

reers as educators. SCTA pro-
vides opportunities to address
the broader aspects of educa-
tion, such as technological ad-
vances, governmental policies
and issues, social issues and
philosophical controversies.

UC Davis activated the SCTA

in 2009. The officers are:

O President: Sarah Warren from
Winters, Agricultural and
Environmental Ed;

O Vice President: Michelle
Trueblood from Lincoln,
Community and Regional
Development ;

O Secretary: Katie Conley from
Santa Rosa, Animal Science;

O Treasurer: Haley Schorr from
San Jose, Human Develop-
ment;

O Reporter: Jessica Simpson
from Gazelle, Animal Sci-
ence and Management;

O Membership: Jamie Fussell
from Vacaville, Agricultural

(Continued on page 5)
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(Continued from page 4)
and Environmental Ed.
The SCTA will be participat-

ing in community service ac-
tivities, volunteering at
schools, and learning aboutthe
structure of education. It is an
outstanding opportunity for
future teachers to become uni-
versity leaders.

Friends of Agricultural

Student Teachers (FAST)

2010
The Friends of Agriculture

Student Teachers (FAST) is a

group of individual interested

in mentoring student teachers
and financially supporting stu-
dent teachers throughout the
student teaching year. They
held their first fund-raising
event at Rominger West Win-
ery to offset the cost of the

CATA Conference in June. It

was a successful event and

FAST will be holding a similar

event next year in November.

Student Teachers 2010-2011
Three student teachers are

having fun and truly enjoying

their experiences at local high
schools. The student teachers
spend one academicyear at the
high school, participating from
the first day of school until the
last day of the school year, en-
gaging students, encouraging

FFA participation, and sup-

porting and promoting SAEs

for all students.

O Javier Gutierrez is student
teaching at Pioneer High
School in Agriculture Gov-
ernment and Economics un-
der the direction of Holly
Whitworth. He is a graduate
of Winters High School and
was a part of the Winters
Agriculture Departmentand
participated in the FFA. He
was involved in leadership
activities and conferences, as
well as, showing at the local
county fair. He is also earn-
ing his BCLD. He is a busi-
ness major from Santa Clara
University.

O Michael Mcintosh is a gradu-
ate of Palmdale High School.

UC Davis Happenings

UC Davis Student Teachers 2010-2011

While in high school, he was
actively involved inthe FFA,
serving as an officer, partici-
pating in the Greenhand
Team, Land Judging, Job In-
terview, and showing at the
county fair. Shawna Simmons-
Clark was his inspiration for
becoming an agricultural
teacher. Michael is doing his
student teaching at Winters
High School with Kent
Benson. He graduated from
Sacramento State University
as a history major.

O Luz Mendoza is a graduate of
Roosevelt High School in
Fresno. She came to UC
Davis as a freshman major-
ing in international agricul-
tural development. After
graduation, she volunteered
at Polytechnic Duncan High
School with Ted Kimbler for
oneyear priorto applying to
the credential program. She
continued to learn about ag-
ricultural education and then
decided that she wanted to
give high school students
some of the opportunities
that she didn’t have. Luz is
student teaching at Dixon
High School in Agriculture
Biology under the tutelage
of John Ramos. Luz is also
earning her BCLD.

We are thankful for the out-

m— = |
?-'l: 1"‘ .

standing cooperating teachers
and mentors to the student
teachers.

UC Davis to Lead Project

to Improve Agriculture

in Vietnam and Cambodia

Cary Trexler, associate pro-
fessor in the School of Educa-
tion and the College of Agri-
culture and Environmental Sci-
ences, received a three-year
$500,000 grant from the U.S.
Agency for International
Development’s (USAID) Hor-
ticulture Collaborative Re-
search and Support Program
to enhance vegetable produc-
tion by small farmers in Cam-
bodia and Vietnam.

In partnership with col-
leagues in the College of Agri-
culture and Environmental Sci-
ences, Trexler will use the grant
to address some of the greatest
challenges facing farmers in
Cambodia and Vietnam to
grow vegetables safely and cost
effectively.

This is a public health prob-
lem because only 8-9 percent
of vegetables grown in Viet-
nam meet government-man-
dated food safety standards.
In Cambodia, which is one of
the poorest countries in South-
east Asia, farmers are unable
to grow enough fresh veg-
etables, so the country imports

about 45 percent of fresh veg-
etables and most from Viet-
nam.

“Our goal is to empower
small farmers, 59 percent of
whom are women, with edu-
cation and training for sustain-
able vegetable production that
limits post-harvest losses, in-
creases food safety, increases
market access and increases
income. To help change the
current system requires an in-
terdisciplinary approach and
requires people from histori-
cally isolated fields to work
collaboratively to solve press-
ing problems,” said Trexler.

Faculty from two Vietnam-
ese and one Cambodian uni-
versity will join the UC Davis
team to research social, envi-
ronmental and production-re-
lated concerns.

An important aspect of the
project includes building a
model participatory action net-
work that links farmers to-
gether to ensure they work
collaboratively to overcome
common challenges. This will
be accomplished through
Farmer Field Schools and
farmer-led research with co-
operation with the United
Nation’s Food and Agriculture
Organization and the World
Vegetable Center in Taiwan.

For the last seven years,
Trexler has worked with uni-
versities throughout Vietnam
helping them to develop inno-
vative teaching strategies and
reformtheir curricula. In 2007—
08, he was a Fulbright Scholar
atthe Agriculture and Forestry
University in Ho Chi Minh
City. He has also helped to es-
tablish Advance Programs in
three universities from the
Mekong Delta to the Moun-
tainous regions, which were
sponsored by the Vietnam Min-
istry of Education and Train-
ing.

Trexler has also consulted for
the Vietnamese Ministry of
Educationand Training on sec-

(Continued on page 6)
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California Polytechnic State University, San Luis Obispo

By Ann De Lay, Assistant Professor
“Without a struggle, there can be no progress.” — Frederick Douglass
Education goes through its ups and downs. Even in the darkest of times, there is great light. The updates which follow are beams

shining through, reminding the profession and the public there is much to be celebrated in education today. Read and be affirmed

that agricultural education is a phenomenal career with which to be affiliated.

Welcoming ‘New’ Faces

Dr. Ben Swan has returned to
the department to fill a tenure
track position in agricultural
education. Dr. Swan taught at
Ripon High School before com-
pleting his Ph.D. at Ohio State
University. He spent the past
four years teaching agricul-
tural education coursework
and supervising student teach-
ers at the University of Idaho.
Dr. Swan is teaching the Labo-
ratory Methods and Technol-
0ogy courses, supervising stu-
dent teachers and advising the
Alpha Tau Alpha.

Dr. Glen Casey also returned
to the department, half-time,
for the balance of his faculty
early retirement program. Dr.
Casey was the associate dean
in the College of Education for
the past four years. He iswork-
ing to prepare the department
for upcoming accreditation re-
views.

Curricular Enhancements

The department received an
Oreggia Family Foundation
Grant to add video-con-
ferencing equipment to the
classroom (10-100). The goal of
the upgrade was to provide
distance-learning opportuni-
ties for undergraduate and
graduate students.

The project was finished in
early September and is cur-
rently being utilized. Many

Cal Poly on

facebook.

classes have used the technol-
ogy to connect with guest lec-
turers in industry. The clubs
housed inthe department have
also used the equipment to
communicate with a variety of
leaders, thereby strengthening
the experiences afforded mem-
bers.

The Agricultural Communi-
cations program received a
donation of 25 Kodak Playsport
digital video cameras from
Western Growersand AdFarm.
Students have begun to use the
cameras to capture video foot-
age to editand produce educa-
tional and promotional pieces
featuring growers and busi-
nesses as part of the “Know A
California Farmer” campaign.

The new equipment has pro-
vided currency to the program
as much of the public goes to
the Internet first to seek infor-
mation. Check out the website
to view student work and meet
those choosing to feed the

UC Davis Happenings

(Continued from page 5)
ondary teacher professional
standards and university ac-
creditation and for the United
Nations Education Scientific
and Cultural Organization on
secondary teacher manage-
ment issues in Vietnam.

UC Davis Field Day, March
4-5, 2011

College of Agricultural and
Environmental Sciences

Information regarding the
Field Day canbe found at http:/
/www.aes.ucdavis.edu/
NewsEvents/Events/fieldday
or by contacting:

O Field Day Student Coordi-
nator: Kathryn Salfen
(kesalfen@ucdavis.edu)

O Student Recruitment Coor-
dinator: Korie Robinson
(krobinson@ucdavis.edu) 0O

world: http://knowacalifornia
farmer.com/
Cal Poly on Facebook!

Social networking is a force
drawing our world together.
Cal Poly recognizes the impor-
tance of social networking to
building and maintaining con-
nections between the univer-
sity, alumni and the public.
Those with Facebook accounts
can catch the latest news
around Ag Circle by friending
Cal Poly in the following ways:
O Cal Poly, SLO - Agricultural

Education and Communica-

tion Department;

O Cal Poly ACT;

O Cal Poly Ag Ambassadors;

O Cal Poly SLO-Alpha Tau Al-
pha

O Cal Poly CFFA,;

O I Love Farmers... They Feed

My Soul;

O Latinos in Agriculture (LIA)

— Cal Poly.

Student Leaders

The Cal Poly “Learn by Do-
ing” philosophy is alive and
well in the department. This
year’s Ag Ambassador officer
team welcomed 75 energetic
students to the organization.
They have gone full speed
ahead through their program
of activities by transporting an
informational booth to the Na-
tional FFA Convention, orga-
nizing a university-wide am-
bassador social, and have al-
ready begun planning their
winter and spring quarter ac-
tivities.

The Cal Poly Collegiate FFA
(CFFA) has shown record
growth in welcoming 84 stu-
dentsto the first meeting of the
school year. Events such as the
San Luis Obispo County Giant
Pumpkin Contest and Farm in
the City Night afforded the
club visibility in the commu-
nity of San Luis Obispo.

Members of CFFA also have
served as judges for sectional
FFA events and have even or-
ganized fundraisers like
Chicken Drop Bingo to further
support the efforts of FFA
chaptersinthe San Luis Obispo
Section.

The Agriculture Communi-
cators of Tomorrow (ACT)
have also witnessed growth.
They had over 50 students at-
tend their first meeting of the
year and have maintained
steady interest and participa-
tion in their activities. The
group prepared a digital short
for entry in the Give a Farmer
a High Five competition.

The video may be viewed at:
http://www.youtube.com/
watch?v=Z3dWJbgwvEo

Four students will compete
in the California Department
of Food and Agriculture state
collegiate discussion meet and
13 studentswill attend the ACT
National Professional Devel-
opment Conference in Colum-
bus, OH in February.

The Cal Poly Alpha Tau Al-
pha (ATA) recently inducted
26 new members into the orga-
nization, the largest class to
date. Club officers hosted an
evening with three new teach-
ers, providing members the
opportunity to discuss the chal-
lenges and opportunities they
face in their jobs each day. In
late November, Jack O’Connell
spoke to the group about is-

(Continued on page 7)
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California Polytechnlc State UnlverS|ty, San

(Continued from page 6)
sues and trends pertaining to
public educationin California.
Members felt encouraged by
his comments and confident in
their choice to enter the agri-
culture teaching profession.
Student Teachers

This academic year, 13 stu-
dents will earn their Single
Subject - Agriculture and Ag-
riculture Specialist credentials
at Cal Poly. The fall student
teachers included: Adam
Bullard (Exeter), Richard
Darrach (Hilmar), Georgia
Edmonson (Santa Maria), Anne
Katuin (Ann Sobrato), Caitlin
Lawrence (Hughson), Ashley
Rupp (Linden), Courtney Serafin
(Hughson) and Brandon Wiebe
(Wasco). Spring student teach-
ers include: Amie Mertz, Ellie
Michel, Stacey Norton, Nicole
Silveira and Vanessa Tobin.

Preparing the next genera-
tion of agriculture teachers re-
guires ateam of dedicated pro-
fessionals, on the university
campus and on high school
campuses across the state. A
big thank you is extended to
the cooperating teachers who
have devoted their time, atten-
tion and expertise to this
group.

Agriculture
Communications

Students enrolled in the Ag
Communications emphasis
have invested considerable ef-
fort updating the image of the
Ag Circle Magazine. The sleek
new cover, logo and layout are
evidence of the skills and
knowledge students gain from
their coursework and imple-
ment as a result of the oppor-
tunity to produce a publica-
tion of this magnitude.
Master’s Degree Program

Candidates interested in ap-
plying for the master’s degree
program may do so any quar-
ter except for summer. The
Master of Science degree with
a specialization in Agriculture
Education has been replaced
with the new degree of Master
of Agricultural Education

Cal Poly Student teachers

(MAE). Check the department
webpage in late March for a
list of courses to be offered late

spring 2011. http://aged.
calpoly.edu/masterdegree.html
Congratulations

to Kevy Souza!

Agriculture science student
Kevy Souza was selected as a
National Collegiate Agricul-
tural Ambassador and will
spend the year speaking about
avariety of agricultural topics
at high schools and universi-
ties across the country. Inter-
ested schools may request a
presentation on an industry-
related topic by contacting
Marty Tatman at: mtatman@
ffa.org.

Meat Processing Center

The 14,500-square-foot facil-
ity is scheduled for comple-
tion in October 2011. The meat
industry has provided the ma-
jority of the funding for this
facility. The facility will edu-
cate young professionals for

the food industry, afford op-
portunities for research on
safety issues and provide asite
to communicate with consum-
ers. The meat processing in-
dustry will also be able towork
with Cal Poly in this “one-stop
shop” for product innovation
and packaging development.
Searching for a new
President for Cal Poly

Dr. Robert Glidden has pro-
vided campus leadership asthe
interim president for Cal Poly,
San Luis Obispo. President
emeritus for Ohio University,
Dr. Glidden has had a success-
ful tenure in administration.
The search continues for the
next president as three final-
ists have been named and the
interview process moves for-
ward.
Teach Ag Day

Cal Poly, San Luis Obispo’s
Teach Ag Day will be held Fri-
day, February 18, 2011. The
event will focus on the agricul-

Luis Obispo

tural education professionand

the steps to becoming a highly

qualified agriculture teacher.

Think about the students you

serve, identify several who you

believe NEED to consider
teaching agriculture and per-
sonally invite them to attend.

The profession will notgrow
itself. We must directly encour-
age our students to consider
teaching agriculture. For more
information, contact Ann De
Lay at adelay@calpoly.edu.
Technology Park

Cal Poly has been working
hard to attract technological
companies to the central coast
in an effort to build industry
opportunities for faculty and
students. The latest installment
in thiseffortcan be located just
beyond the dairy. Technology
Park offers 25,000 square feet
of office space devoted for
rental to high-tech companies
settling in the area.

Area 52
Visitors to Cal Poly soon

notice their path through the

center of campus is impeded
by a large green fence marked

AREA 52. Work began during

fall 2010 on the new Cal Poly

Center for Science and is set to

continue until summer 2013.
The center will house the

physics, chemistry and soil sci-

ence departments. The project
will include 200,000 square feet
of state-of-the-art teaching, re-
search, laboratory, study and
office space, and the completed
center will feature privately
funded research spaces for

Western Coatings Technology

Center and Environmental Bio-

technology Institute.

For more information, visit
the top secret project site at:
http://www.area52calpoly.com/
Other Dates to Consider
O Cal Poly Cooperating

Teacher Workshop - Febru-

ary 18, 2011.

O Western Bonanza Jr. Live-
stock Show - February 18—
20, 2011. For more informa-
tion: http://www.western
bonanza.calpoly.edu/. ad
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Meet California FFA Advisor Legend Ralph Loya

Ralph Loya, Retired Agriculture Teacher
Reedley College (1976-2005), Hanford High School (1966-1976), North Salinas High School (1965-1966)

Ralph coached 10 state championship teams and three national championships. He was and remains highly competitive today
in all livestock species at fairs and expositions while assisting the staff at Reedley College. He had over 40 State FFA Degrees, 10
American Farmer Degrees, five State Officers, and two National Officers

(Golden Slate): What is stu-
dent achievement?

(Ralph Loya): When a stu-
dent finds what he/she is pas-
sionate about, sets goals and
realizes personal growth.

What is winning?

Winningisapresetgoal that
requiresacommitmentto hard
work, become and remain
dedicated with a “stick to it”
attitude. Winning is the visu-
alization of seeing your end
result.

How do you motivate students?

I seek individual opportuni-
ties to offer a genuine compli-
ment.

Who or how do you ask for help?

Beagood listener from those
you admire the most for their
success. What are they doing
to succeed and will it help you
improve.

What is a coach?

All coaches whether they
realized it or not are teachers.
Their primary responsibilities

Ralph Loya

are to passontheir knowledge,
promote skill developmentand
bring out the best and develop
confidence in students.

How do you coach?

You coach by praising, giv-
ing encouragement and recog-
nition for their achievement.
You should teach them how it

will feel to win by visualiza-
tion and seeing it clearly and
in great detail in your minds
eye.

Why didn’t you ever quit or
stop?

I have asincere sense of pride
for the teaching profession. |
always knew there were stu-
dents that needed my support,
encouragement and to moti-
vate them to succeed in life. |
had greatteachers and coaches
that helped me to develop the
ambition and attitude to suc-
ceed to become an agriculture
teacher.

What is passion?

Passion is doing something
you love to do, you are in the
right place, and it’s always the
right time and you are doing it
all for the right reasons. Pas-
sion canalso be defined as hav-
ing a strong desire to achieve.

How do you acquire passion?

Once you find whatyou love
to do and it inspires you, then

that becomes your passion. Do
what you love to do. If you ask
yourself, “What would | do
withmy lifeif | knew I couldn’t
fail.”

How do you get students com-
mitted?

Everyone wants to win. The
guestion s, “are you willing to
commit to a successful plan”?
Do you as the instructor have
the commitment and the past
winning reputation to give
them the confidence that all
their hard work will pay off?

Advice to FFA advisors?

Be a good role model both in
and out of the classroom. Seek
out advice from successful ad-
visors.

Enjoy your work and make
it fun and develop the attitude
that “Today | get to teach and
do they really pay me for this
job.” Show students that you
really care and you want them
to succeed. What will your
legacy be? ad

California Ag Plate Chapter Incentive Contest
Help Your Chapter Win $1,000!

Here is how it works: Each member who encourages someone to order a California Ag Plate completes the “Cal Ag Plate
Incentive” form signed by them and their FFA Advisor. These forms are forwarded to the State Agriculture Education Office. The
names submitted on the forms will be compared to the list of those who have ordered a California Ag Plate.

0 The chapter that submits
member lists of the greatest
number of people who have
purchased California Ag
Plates in proportion to their
chapter FFA membership
will win $1,000.

0 The chapter that submits
member lists of the second
most people who have pur-
chased California Ag Plates
in proportion to their chap-
ter FFA membership will
win $500.

O There will be 10 random
draws of people who have
ordered a California Ag

Plate. The member whose list
includes that person will re-
ceive $100. The member’s
chapter will receive $200.

O The contest will end on Feb-

ruary 1, 2011. a

Contact Hugh Mooney to re-
quest forms or for additional in-
formation at (916) 319-0488 or
hmooney@cde.ca.gov.

Colrfornia_

s SAMPLE

AGRICULTURE

Important Tax
Notice to
CATA
Members

Contributions or gifts to
CATA are not deductible as
charitable contributions for
income tax purposes. How-
ever, CATA dues may be tax
deductible as an ordinary and
necessary business expense.
Please consult your tax advi-
sor. a
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lowa State University

College of Agriculture and Life Sciences

Distance Education

Complete your master’s program online:

Master of Science in Agricultural Education
Master of Agriculture
Master of Science in Agronomy
Master of Seed Technology & Business
www.agde.iastate.edu

agdehelp@iastate.edu

ASS
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FARMERS

(515) 294-7656

Farmers

Warehouse

P.O. Box 160
4367 Jessup Rd.
Keyes, CA 95328

(209) 632-2333

BEST Fax (209) 634-6341
F-k k-1 Feed & Seed
Supplier

www.FarmersWarehouse.com

California
Association of
Pest Control
Advisers

Terry W. Stark
President/CEO

1143 N. Market Blvd., Suite 7
Sacramento, CA 95834

(916) 928-1625 x202
Fax (916) 928-0705

terry@capca.com
www.capca.com

Corporate
Membership
2010-2011

Our Corporate Members are listed with a
brief description of their products on the next
few pages.

We encourage your patronage of our Corpo-
rate Members, as they have shown a commit-
ment to supporting agricultural education in
California.

If you are aware of any others who may be
interested in this type of membership, call

(916) 714-2970 or e-mail cata@ calagteachers.org

@dJICO
' XX XX modesto)

Rhonda Rigney

Senior Sales Associate

4825 Stoddard Road
Modesto, CA 95356

(800) 558-9595
Fax (209) 543-1244

www.eNASCO.com
rrigney @eNASCO.com

Agricultural
Science
Supplies

so we may send pertinent information. ad

James H.
Berry

Financial Services
Professional

2020 Main Street, Suite 200
Irvine, CA 92614

(949) 797-2464
Fax (949) 798-2490

Educational approach to
retirement and education
planning focused on
individual goals.

Jeffrey Thompson

jeffrey@jerkythis.com

42362 Sierra Drive (Hwy 198),
Three Rivers, CA 93271
(559) 635-1509 www.jerkythis.com

Carqill

Animal Nutrition

Andrea Rehrman

4344 S. El Dorado Street
Stockton, CA 95206

P.O. Box 369
Stockton, CA 95201
(209) 234-4447
Fax (209) 982-1705
Toll Free (800) 543-5778
Andrea_F_Rehrman@
cargill.com
www.cargill.com

Manufacturer of
Animal Nutrition
Products
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Paul Fabares
PMB 291
4790 Irvine Blvd. #105
Irvine, CA 92620-1998

(714) 978-9452
(800) 824-9939

ranesco@sbcglobal.net
WWwWWw.ranesco.com

Training Systems
for
Education & Industry
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Tonya Pitcher

Sales Administrator

2131 Piedmont Way
Pittsburg, CA 94565
(925) 432-3399
Fax (925) 432-3521

tonya.pitcher@agratech.com

WESTERN MILLING

G-W

SACK DIVISION

PUBLISHER

Publisher of textbooks

Dave Spaulding

and teacher resources for

Division Manager

ag-related education

(559) 280-9907 cell

dspaulding@westernmilling.com

Mark Jaderstrom

69 Oxford Court

O.H. Kruse Grain & Milling

Petaluma, CA 94952

Universal Feeds

Toll Free 1-800-634-7479

Western Agri-Products

mjaderstrom@g-w.com

Peter Martinovich

Serving CATA for Over 15 Years

San LUJW%@
” a Publishing

PO, Box 6715
Los Osas, CA93412-6715
C-all (B05) 528-8322

P.O. Box 2885
Laguna Hills, CA 92654
Toll Free 1-800-673-4993
pmartinovich@g-w.com

Goodheart-Willcox Publisher

i WWW.g-w.com

horticulturevideos.com §

Ward's Natural
Science, Inc.

Amber

Fitzpatrick

SOUTHLAND INSTRUMENTS, INC.
Edward V. Mascio

P.O. Box 1517
Huntington Beach, CA 92647
(714) 893-5997
(800) 862-0447

Sales Representative

(702) 339-0855

amber_fitzpatrick@
vwreducation.com

www.wardsci.com

Biology, Ag Biology,

Fax (714) 893-3613 Geolo
www.agratech.com . mvglx@(wor%dnet.att.net Lab Supgﬁes
Greenhouse manufacturer { . . . : .
the best in the West Microscopes, Micro-Video Systems K-University
< Cornell University L%b.
f 4 College of Agriculture &y m ' u\_,

LA f"f/)

and Life Sciences

=i+ Cathleen M. Sheils
Associate Director, Admissions
177 Roberts Hall, Ithaca, NY 14853-5905
(607) 255-2036 Fax (607) 255-8370
als_admissions@cornell.edu www.cals.cornell.edu
Admissions office for College of
Agriculture and Life Sciences

“ Come Grow With Us’
Programs Available in Ag Business, Ag Science and
Education, Animal Science, Plant Science, and Land
Stewardship, plus a special major in Ag Communications

Audrey Denney
CSU, Chico; Chico, CA 95929-0310
(800) 774-1644
E-mail: AgOutreach@csuchico.edu
Website: www.csuchico.edu/AG
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UCDAVIS

COLLEGE OF AGRICULTURAL
fr ENVIRONMENTAL 3CIERMCES

witere knowledge meets need

Students can select from 29 majors
in the agricultural, environmental
and human sciences. Contact us
today for more information about
our college or for our Aggie
Ambassadors to visit your school!

Korie Robinson
150 Mrak Hall
One Shields Avenue
Davis, CA 95616
530.754.9083
krobinson@ucdavis.edu
www.caes.ucdavis.edu
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P.O. Box 2367

5213 W. Main Street
Turlock, CA 95381

(800) 540-3333
Fax (209) 667-0409

www.associatedfeed.com

Animal Feed Products
and Services

D. Dwight
(Doc) Wait

Instructor Emeritus M.J.C.
Author-Distributor

Ornamental

Plants

Their Care, Use,
Propagation,

and ldentification

The Forest
Foundation

Shaney Emerson
Education Director

853 Lincoln Way, #104
Auburn, CA 95603
Toll Free 1-866-241-TREE (8733)
Fax (530) 823-1850
Cell (530) 906-7166
se@calforestfoundation.org
www.calforestfoundation.org

-

William “ Bill”
Ballesteros

895 Napa Ave., Suite B-3
Morro Bay, CA 93442

SER Programs office (o0s5) 772-0400
Fax (805) 772-0865
Cell (661) 809-6191
serprograms@yahoo.com
Helping Educational Employees

P.O. Box 657

Ceres, CA 95307

dba E.H.C.

(209) 541-1002

www.plant-text.com

Sargent-Welch

Heather

in the Western States

Johnson

Pauta Maita & ComPANY

———
9080 Elk Grove Blvd.

Elk Grove, CA (916) 685-9480
www.paulamaita.com

Embroidery
Awards — Plaques
Golfing Items
Glass and Crystal
Sandcarving

Executive Gifts
Promotional Products
Laser Engraving
Screen printing
T-shirts

Sales Representative

(916) 548-8775

heather_johnson@

vwreducation.com

www.sargentwelch.com

Science Lab

Equipment,

Industry Leader in

Physics

L.A. HEARNE (0.

Since 1938

Beans, Seed, Feed, Fertilizer, Warehousing, Trucking, Retail

Office (831) 385-5441
Toll-Free (800) 253-7346
Mobile (831) 809-8594
Fax (831) 385-4377
www.hearneco.com
www.king-brand.com

Larry Uelk

Feed Marketing & Sales
512 Metz Road
King City, CA 93930
LarryU@hearneco.com

=

Means Quality
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Co_rporate Office
959 Detroit Ave., Concord, CA 94518
(925) 602-1165

Mark St. Martin

info@gatewayfundraising.com
www.gatewayfundraising.com

Fax (925) 602-1170
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Legercary Service - Legendary Yalue

o : Jennifer Chambers (800) 426-8124
Fund Raising Service aEi Sales Consultant Fax (800) 452-8111
Alvin Yamashiro P.0O. Box 1690 info@mcconkeyco.com
Sumner, WA 98390 www.mcconkeyco.com

P.O. Box 1111
Claremont, CA 91711
Office: (909) 625-2887

Complete source for horticultural supplies,
greenhouse structures, coverings,

“Mahalo Nui Loa” : - gg
Fax: (909) 626-5738 | components, irrigation systems & equipment
California State Veterinary
ﬂM‘W University HSY  Service,
OUITRY Monterey Bay Inc.
; ; J. Bradley Barbeau, Ph.D. John R. Scheuber
California POUItry Assistant Professor, School of Business President/CEO
Fedel‘atlon 100 Campus Center, Building 82A 4100 Bangs Avenue
) Seaside, CA 93955-8001 Modesto, CA 95356
B'Fllre'\s/!?;f]?s (831) 582-4288 www.csumb.edu O Box 283
. Fax (831) 582-4251 bbarbeau@csumb.edu (209) 545-5100 x2034
4640 Spyres Way, Suite 4 Fax (209) 545-8244
Modesto, CA 95356 (209) 541-4092 Mobile

john.scheuber@vis.cc
Employee-owned

distributor of
animal health products

(209) 576-6355
Fax (209) 576-6119
Cell (209) 556-7555

califpoultry@cs.com

| W= 13 T ) EXPERIENCING SCIENCE
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0 Pat Lewis 0
. Regional Manager H —
= __h"‘*., i Las Vegas, Nevada ' JE
ﬁi LAY : (702) 240-7882 : A
i 8 . Cell (407) 399-0394 H S
I wﬂﬂr‘ u plewis@lab-aids.com u <
S "Ll . www.lab-aids.com H .
12 H  Agricultural
James Backman § F Council of
2812 N. Hickman Road ~ H | i California
Denair, CA 95316 | F b HUMBOLDT STATE UNIVERSITY ||  Emily F;?';'S‘i’g‘gnfmo”ey
(209) 620-4106 H H
Fax (209) 667-4144 y Lisa P H (916) 443-4887
i Isa Ferry ) H Fax (916) 443-0601
smalltown@fire2wire.com i Recruiter, College of Natural Resources and Sciences g emily@agcouncil.org
www.smalltowngenetics.com H (707 826-3273 H 1000 G Street, Suite 230
. H (707) 826-3562 fax H Sacramento, CA 95814
Showplg, | (866) 850-9556 toll-free . _www.agcouncil.org
Seed StOCk [l lap36@humboldt.edu www.humboldt.edu/~cnrs HServing farmer cooperatives
’ i =
1 Harpst Street, Arcata, CA 95521-8299 and producer owner
semen .l I businesses since 1919
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News and Views

Being Their ‘Most Memorable Teacher’

By Steven Rocca, Assistant Professor, Post-Secondary Division Vice President
This past fall | was given the opportunity to teach our Agricultural Education Orientation course at Fresno State. This course
serves as an introductory experience for students who are considering a career in agricultural education. Like all new teaching
assignments, | was a little nervous about teaching a course for the first time. There would be lectures to prep for, presentations to
develop and lots of unfamiliar assignments to grade. In fact, there were 11 short essay assignments that my students were expected
to complete in order to receive credit in the course, which fulfills the early field experience requirement for our credential program.

First Assignment

The semester began and it wasn’t long
before my students starting submitting
their papers. The first assignment asked
each student to reflect back on their edu-
cational experiences and write about their
most memorable teacher, one who had
influenced their decision to consider
teaching. After collecting my students’
papers, | found some time to sitdown and
began the process of grading them and
providing feedback.

Typically, I don’t look forward to read-
ing through a big stack of papers; how-
ever, | would soon discover that this was
no ordinary assignment. Once | began
reading my students’ work, | found a
great deal of enjoyment, inspiration and
optimism in what | read. My students
would share their stories of the educators
who have shaped their lives and guided
their career aspirations.

I was so moved by the essays | read, |
felt that | should share my experience
with you. Here are a few examples of the
inspirational stories that my students con-
tributed and allowed me to share with
you.

Inspirational Stories +e
“My most influential teacher would
have to be my high school agricultural
teacher, Mr. Doug Sehnert. | have known Doug since | was in
sixth grade and started raising pigs in the 4-H program. His wife
was in charge of the Swine group. He was always helping me
with my projectsince he lived only a minute down the streetand
a mentorship was formed. He continued to help me with all of
my endeavors throughout high school. | took many classes from
him in high school through the FFA program, but learned the
most in those hours | would spend building and repairing things
with Doug around the school farm... His dedication to his
students showed daily in everything he did, but he is my most
memorable teacher because behind the scenes he raised three
daughters and took care of his wife while virtually living at the
high school. For that reason | aspire to lead my life in his
footsteps and continue my life with that much discipline.”
—Kevin McGuire, former student of Mr. Doug Sehnert, Fallbrook
High School.

“Mr.Wenstrand is my role model of a great Ag teacher. His
dedication to his students and FFA program along with his
passion for agriculture are something | aspire to have as a
teacher as well. He was not only my teacher, but also my friend

acher

and I am thankful  was able to learn from
him. Mr.Wenstrand is the reason | want
to be an Ag teacher and he has seta great
example of what an agriculturist and
teacher should be. | hope | can one day
influence a student’s life in a positive
way just like he has influenced mine.”
—Kassandra Dewey, former student of
Mr. Matt Wenstrand, Caruthers High
School.

“Mrs. Beams, or Ms. Lewis as | knew
her, was my high school agriculture
teacher at Live Oak High School in Mor-
gan Hill, CA. I only had two years with
Mrs. Beams since | transferred to Live
Oak after going to an all-girl private
school for my first two years of high
school. Coming from my other high
school, | had no idea what | wanted to do
with my life... | had lost sight of the idea
of becoming a teacher and had no direc-
tion besides the fact that | wanted to be in
agriculture. Being in Mrs. Beam’s class, |
had started to entertain the idea of be-
coming a teacher once more. Her class
was always fun and laid back, but very
informative and structured at the same
time. She assigned fun projects and never
gave us busy work. The work she gave us
never seemed like work, but rather some-
thing that | enjoyed and wanted to do. She made me think that
there should be more teachers out there like her and that | could
possibly be one of those people to fill that position.”

—Kayla Wood, former student of Mrs. Kendra Beams at Live

Oak High School in Morgan Hill.

“At first glance you would think that Mr. Gragnani is a hard
person to approach and relate to, but after you get to know him,
you learn he cares a lot about his students. In fact, a lot of what
he does is for the students. If you sit in his class and do not work
to your full potential, then he will try his best to challenge you
in whichever way is best for you and your goals. | admired Mr.
Gragnani for being such a multi-tasker, a hard worker and being
very knowledgeable about the agriculture field. | learned a lot
from him. Whenever | had a problem I knew | could go to him for
advice... | sincerely thank Mr. Gragnani for all his help and
think of him as my mentor.”

—Marisela Ruiz, former student of Mr. Rick Gragnani, Tran-
quility High School.

(Continued on page 14)
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Impromptu Speaking Contest

By Krista Vannest, John H. Pitman High School, Secondary Division Secretary
What is the FFA? Why do you wear those blue jackets? What brings you to Fresno? Haven’t we all heard these questions at the
fair, on an elevator, at a restaurant? That moment is a learning opportunity for the questioner, but more important, a promotional
opportunity for us. We need to do a better job of preparing ourselves and our students to be ready to answer these questions and

seize the opportunity to spread the message of agriculture.

In coaching the leadership and speaking CDEs, | have noticed
agap inourconteststructure and | found anideal am proposing
for filling that gap. Creed speakers get so motivated and encour-
aged to participate; however, once they finish that contest, the
next options are major undertakings to tackle.

I found that my super-excited creed speaker would look at the
Prepared and Extemporaneous curricular code and quickly lose
interest.

Logical Next Step

I have a unique opportunity on my campus of teaching the
Speech Communications course for our English Department (in
case the NCLB police are reading this, | do hold a limited subject
special authorization credential for this assignment).

This assignment has given me access to learn and use the
National Forensic Curriculum. They have a contest that | stole
and tweaked to fit what | think we need in the FFA; it’s called
Impromptu Speaking.

This contest is a logical next step for our creed speakers to
continue in their speaking skill development. Students know
the general areas where the topics will come
from (a prelude to Extemporaneous Speaking)
and have the opportunity to research and pre-
pare before they attend the contest. However,
there are no notes or resources involved.
Off-the-Cuff Response

This contest is a completely off-the-cuff re-
sponse to the topics they get in each round
(prelude to Parli Pro and to an extent Job Inter-
view). There are two competition rounds, Ques-
tions and Keywords/Quotes.

For each round students enter the room,
draw three topics and select one to present.
They have one minute to gather their thoughts
(think Parli Pro minute) and then present their
response to the judges in less than two min-
utes. The judges will score and rank all contes-
tants within the round. Student scores from

\

both rounds are tabulated to determine the overall ranking.

lunderstand we don’t need more work on our plate, but I want
to get “more bang for my buck” when it comes to time invested
in teams these days. Training students for this contest does not
mean another afternoon taken from you; my suggestion is to
have students drop in for a few minutes (literally), select a topic,
think and deliver it to you. You offer feedback, the student goes
on their way, and you get back to work.

Our section ran this contest last year with our other speaking
events. It is a quick contest as the students rotate through the
rooms and refine their delivery skills.

Room to Evolve

There is room for this contest to evolve to include a third
round of current events, such as Water Use or Issues Facing the
Dairy Industry (this could be selected annually), that could be
added once this contest gets off the ground. The purpose of this
article is to introduce the contest idea to the CATA membership
and get some more sections to try this contest out this year.

I am so grateful to report that | have a sponsor,
which means that now | am able to submit the
contest for consideration to Winter Governing
Board. The membership will get a chance to take
a closer look at the contest at Summer Confer-
ence and, hopefully, the probationary contest
will run next year.

Take a Look

Please consider taking a look at the Curricular
Code.

E-mail me at kvannest@turlock.k12.ca.us and |
will forward it to you.

I would appreciate receiving some feedback
and more important, try out this speaking op-
portunity. In the end, the work we do is all about
the students and the benefits we can give them
through our leadership opportunities and our
time. Thanks for reading! ad

Being Their ‘Most Memorable Teacher’

(Continued from page 13)

“Becoming an Agricultural Science Instructor has been a goal
of mine ever since | stepped foot into Mr. Labrucherie’s Agricul-
ture Science | class as an incoming freshman at Madera High
School... Seven years ago | chose to become an Animal Science
instructor basically because | was in Mr. Labrucherie’s Agricul-
ture Science I class. My desire to teach was intensified following
his seizure. He had taught so many students at Madera High and
I want to follow in his footsteps and continue teaching the youth
in our community about the wonderful world of agriculture. Mr.
Labrucherie never stopped teaching the students of Madera
County and neither will I.”

—KendraWillet, former student of Mr. Bob Labrucherie, Madera

High School.

I hope these passages demonstrate the inspiration that drives
my students to join our profession. Their stories reinforce my
belief that we are all capable of being role models and providing
that important influence that inspires students to want to teach
agriculture. It really doesn’t require much effort; it is just a
matter of doing what is best for your students.

We do get busy with our daily routines and it leaves little time
to consider the impact we have on our students, but I'd encour-
age you to take a moment to think about the students in your
program.

Do you have a student who needs a role model in their life? It
wouldn’t take much for you to be their inspiration. Take an
interest in them and you may find that someday you too can be
someone’s “Most Memorable Teacher.” ad
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| News and Views |
Quit Taking a Ride and Take the Wheel

By Alex Flores, South Coast Regional President
I receive the Zig Ziglar newsletters on a weekly basis and it is one of the most influential reading resources | use to improve my
agriculture teaching performance. Zig focuses on leadership and spiritual guidance, which helps me find new ways to improve as
a professional in education, as well as to develop relationships between my students, parents, community and school. This article
puts into perspective my leadership role in the CATA and agriculture education program in my section, region and state.

I realized how much others
have influenced me to be a
strong agriculture teacher and
that | have been able to be ef-
fective in all the areas of the
agriculture program.
I am constantly evaluating
what | need to work on and
make the necessary improve-
ments to better myself. One of
my goals as Regional President
of the South Coast Region was
to conduct a planning meeting
for our sectional and regional
CATA leaders.
The goal of the meeting was
to collaborate with other agri-
culture teachers in our region,
learn about what other chapters
do, review existing section by-
laws and best of all — just talk
“shop.”
Coming from a single-person de-
partment, | look forward to talking shop
to actual agriculture teachers rather than
you’re just going along for the ride. talking to the wall in my class (don’t worry, |
“It’s not what happens to us but how we choose to don’t do this often).
respond to what happens that determines our next move, next After several failed attempts of organizing the planning
path, next relationship, and next risk. If you choose to be adriver, you meeting, we finally conducted our meeting at our region’s
accept the responsibility for moving toward your goal. You pay atten- COLC with great success. | am hoping to conduct another
tion and focus on getting to your destination. You make decisions on  planning meeting at our Roadshow or our next Regional Meet-
how quickly to move ahead. You avoid potholes and stray ice chests in  ing to follow up on what we discussed at our last meeting and
the road. You decide when to stop and refuel. You may choose to take continue making our organization the strongest in our state.
a detour. You make all the decisions that affect the safety of your The same goes for our FFA members — we encourage them to
passengers and your success in reaching the goal. take the lead so they can be successful in real-life situations and
The physical distance between a passenger and a driver is less than  prepare them for the rigors of their future. One of my personal
three feet; the psychological distance is enormous. Which would you enjoyments is making those impacts on students who would

“On any of life’s journeys,
we have to make a choice before
we begin any of life’s trip. Our
options are these: we can be a
passenger, or we can be the
driver. It’s our choice.

“People who choose to be
passengers have to go where
the driver is going. Passen-
gers have no control over how
fast they move ahead, no say
about whether rules are ob-
served. Then again, being a
passenger has its appeal. You
can justsitin the car and relax,
oblivious to your final destina-
tion. You can plug in your ear-
phones and listen to music, or
you can take a nap. You can text
a friend or read a book. You don’t
have to pay attention to where you
are, who’s in front of you, who’s
behind you, or whether you’re making
progress. Your journey may be pleasant
enough, but if you choose to be a passenger,

choose to be?” have otherwise coasted through high school. I believe we con-
— Lee Cohan tinue to make those necessary strides in making our students
better by promoting the leadership, the projects, the field trips,

CATA/FFA Promote Members to Be Drivers and most important, recognizing their achievements.
We have all been both in the passenger and the driver’s side. Just this past week, one of my students who is attending the

Sometimes it is nice to be on the passenger side, but as agricul- University of Debuque, lowa came to visit me. | could not
ture teachers, | think we have a built-in autopilot that makes us  believe the changes that already had occurred in his life. He is a
want to be in the driver side for the most part. completely different student from when he was in high school
On the flip side, our students are learning to be drivers anditwasonlyseveral monthsago. Heisinthedriver’sseatand
regardless if they are officers or members. It takes time and is ready to take the wheel for the journey of his life.

patience to develop the necessary skills to take over when Whether you're in the driver’s seat or the passenger, take

needed and to know when to step aside and be a follower or turns controlling the wheel. A real driver has the remarkable

passenger. ability to deal successfully with the unexpected, the unusual and
When my term as CATA Regional President began, | was not the extraordinary.

sure how much of an impact | would have, being from a single- Positively dealing with the unexpected by looking for solu-

person department, a small school, and a small section. Butthen tions, not excuses, is the choice winners make. ad




Kruse ad

16




News and Views

Do You ‘Walk the Walk’ or Just ‘Talk the Talk’?

By Hugh Mooney, Consultant, California Department of Education
Few who read this article in the GoLpen SLaTe will disagree with my next statement. “The three circle agricultural education model
is the best education model that exists in our society.” The value of our curriculum content combined with Supervised Agricultural
Experience and leadership development though involvement with the FFA is unmatched by the education system. How close does

your agricultural education program come to the model?

As | travel around the state conducting
program reviews, it occurs to me that some-
time | became one of those experienced
agricultural educators. It is interesting that
every teacher in the programs that | visit
know what is on the Ag Incentive Grant
Checklist. Most teachers share with me
which areas they have identified for needed
improvement.

It is refreshing to hear teachers who un-
derstand which portions of their program
are strong and which are in need of growth.
It is even better when they share with me
recommendations that their advisory com-
mittee has made to cause program improve-
ment.

Needed Growth

There are four common areas of needed
growth thatseveral programs oftenrequire.
Quality Criteria 1.C., Career Paths or
course sequence

Many programs struggle with retention of students (Quality
Criteria9.E.) Those of you who have programs that meet Quality
Criterion 12 know that item 12F requires that the program
enrollment consist of at least 25 percent third- and fourth-year
students. The state average is only about 17 percent. The absence
of a logical career path or course sequence will cause student
retention to be low. A course sequence that consists of Ag
Biology, Floriculture, Ag Mechanics and Ag Leadership will not
lead toward high retention.

Quality Criteria 1.H., Recordkeeping taught in all classes

When | conduct a program review, | ask to see the grading
policy for the department relative to record books. | will ask to
see the minimum requirement for a student to get full credit for
the record book portion of their grade. It is clear to me that many
teachers just do not know how to correctly complete the Califor-
nia FFA Record Book. | was lucky; Warren Weaver was one of
my high school agriculture teachers and he taught me well. To
this day, | know if | need clarification, he is my go-to person. It
may be time to require teachers to complete professional devel-
opment related to record books.

Quality Criteria 3.D., SAE project visits are documented by
department records

It is amazing to me that many programs lack complete docu-
mentation of project visits. Especially in a time of difficult
budgets, there is great value in having evidence that teachers are
spending time outside of the school day to supervise student
SAE projects. Itis not justimportant that the visits occur, but that
the visits are documented.

Quality Criteria 6.C., the Agricultural Advisory Committee
has assisted in the development or revision of the Program
Plan

Often | read advisory committee minutes that clearly describe

the reports by the teacher or teachers to the committee related to

Hugh Mooney

the many activities of students in the pro-
gram. Often discussions that the committee
had are included in the minutes. What |
want to see are recommendations that are
made by the committee. The program be-
longs to the community and the committee’s
role is to speak on behalf of the community
to assure that the program meets the needs
of the students.

Programs Excel

Please do not assume as you read this
article that there are not programs that ex-
cel in each of the areas that | have described
above. There are many programs, both large
and small, that have quality program se-
quences with more then 30 percent third-
and fourth-year students. There are several
programs that teach recordkeeping well.
Many programs do an excellent job of docu-
menting project visits. There are many pro-
grams that have strong advisory commit-
tees and their district fully matches the agriculture incentive
grant. They walk the walk.

Trash-talking is popular in society. There are many shows on
television today that encourage this behavior. When | began my
teaching career in 1984, | quickly learned that talk was cheap.
Results are what matter.

Do you “talk the talk” or do you “walk the walk”? Are
decisions made that improve opportunities for your students to
achieve at higher levels or are decisions made related to what
you want for yourself?

Cal Ag Plate Program

When agriculture education is faced with a threat, we look to
the agriculture industry to come to our aid. Jim Aschwanden has
told us more than once that we just need to keep doing the right
thing for our students and the industry will support agriculture
education. When we asked them for help to support the Califor-
nia FFA they have delivered every time.

The latest example is the California Ag Plate program. It has
been a battle for more than a decade to get this done. The
industry stuck with it and last April, the Cal Ag Plate program
was announced at the state FFA convention.

It has the potential to generate hundreds of thousands of
dollars annually to support FFA leadership development pro-
grams. All the industry has asked of us is to help them sell 7,500
plates to get the program started.

All we need to do to make this happen is get 10 percent of our
members to find one person to order a Cal Ag Plate. If it was
important to us, it would have happened already. | would hate
to think that the industry came through and we dropped the
ball. We even have created a contest that will allow your chapter
to win $1,000 by encouraging people to invest in California FFA
and California Agriculture by purchasing a Cal Ag Plate.

Do you “talk the talk” or do you “walk the walk”? ad
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News and Views

A Perspective from the Ivory Tower

Dr. Lloyd McCabe
Senior Policy Consultant,Office of the Director, California Department of Education, Imccabe@cde.ca.gov
I have mentioned in previous writings that if you have ever visited the California Department of Education, you know that we
work on the fourth floor in an environment that at times resembles a “psychosomatic rat maze.” Take today for instance — at 10:12
a.m., approximately 42 phones rang simultaneously and consultants and staff members across the division scrambled into action.
Curiously enough, their reaction to the phones ringing reminds me of those “behavioral conditioning” experiments conducted by
19th century psychologists who watched how fast rats could find a piece of cheese hidden in a maze. As for me, | probably would
have failed all those behavioral tests — not because | couldn’t navigate through the maze, mind you; | just don’t like dairy

byproducts!
Extraordinary Times

During the 2010-11 school year, California educators have
witnessed extraordinary times and challenges to their profes-
sion, accentuated by our long-standing state budget crisis that
has seen K-12 funding reduced by $9 billion over the last three
years. | wish | could reassure each and every one of you that
everything will be alright. But the truth of the matter is that my
generation has never seen times like these before ... and | hope,
will never see times like these ever again!

The question that looms like an 800-pound gorilla in a China
shop is: “how will the state budget crisis affect education — and
specifically agriculture education — now and in the near fu-
ture?”

While I don’t pretend to be clairvoyant on either our economy
or state fiscal problems, | do believe | can draw on my experience
to give you a thoughtful perspective on where we are, where
we are headed, and what we need to do in order to
survive and prosper in these difficult times.

more educational cuts! Depending on your source of informa-
tion, the state of California is anywhere from $28 billion to $150
billion in debt with no prospect of economic recovery in the
foreseeable future.

Perspective #3: If agriculture education and other CTE disci-
plines are to survive these tough economic times, they will need
to demonstrate to their local communities, boards of education
and school administrators that they are indispensable to student
SuCCess.

Back to Roots

So, you might ask yourself this simple question: “What can |
do as an agriculture teacher to become indispensable to student
success?”

Answer: “Get back to your ancestral roots!” By ancestral roots,
| mean the three circles of success — classroom, SAE and lead-

ership development (FFA).
Now | know what you are all thinking?... The old

T man in the Ivory Tower is going to lecture us on

Perspectives
Perspective #1: Agriculture education will
survive our current educational crisis and
perhaps even come out of it stronger than it
is today. It is important for you to realize
that agriculture education has been
through “tough times before.” It survived
the Great Depression of the 1930s, World
War Il in the 1940s, and the passage of
Proposition 13in 1979. Each one of these
pernicious historic events could have
led to our premature demise. But we
survived these events because of one
underlying fact — agriculture educa-
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the value of the three circles.
Four Key Strategies

Actually, | am not! Instead, because | am a
simple person, | am going to point out four
key strategies that can help you achieve suc-
cess, even in the most challenging times.
These strategies include:

1) Work hard to develop an exciting and cut-
ting edge curricular program! | realize that
many of you have developed and teach Uni-

versity of California-approved agriculture

courses — which | applaud. | believe in
the very near future, the pioneering ef-
forts that your profession has done in

—

tors are the most resilient, hardest
working, most adaptable people on
the face of the planet!

Perspective #2: The state budget
crisis is not going away anytime
soon! Governor Jerry Brown will
be faced with three troubling op-
tions in the coming months of his
administration. Optionlistocon-
tinue to cut all segments of the
state budget, including education.
Option 2 is to raise state income
taxes and increase fees across the
board. Option 3 is to allow the state
of California to go into receivership.
As you can see, none of these options is
very appealing. The bottom line is this for

those involved in education — prepare for

-

ORY

this arena will have profound educa-
tional reform implications on how
we teach all students both at the
state and national level.

But having that curriculum and
making it come alive in the class-
room are two separate issues. Your
nextchallengeinthe yearstocome
will be to teach agricultural biol-
ogy — not as another biology
course, but as an innovative agri-

culture course!
2) Forge parent, school, community
and business support via relationship
building. This means that you can’t af-
ford to become a “silo of isolation” on
your high school campus any longer! Get
(Continued on page 19)
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News and Views

A Perspective from the Ivory Tower

(Continued from page 18)

to know your parents, teachers, community citizens and busi-

ness partners.

I know many of you have complained that you don’t have the
time to do regular project visits, or visit with key stakeholders
because of the excessive preparation time it takes to get ready for
the classroom. But in tough economic times, when everything is
on the “chopping block” in your school district, it’s not what you
know that counts... but who you know!

3) Help all students succeed! From time to time, | have had
agriculture student teachers at UC Davis ask me why | so
passionately believe in the student recognition awards program
via State FFA Degrees, Proficiency Awards and American FFA
Degrees. My answer is four-fold:

O When students receive state recognition through these awards,
students feel great, parents become proud, administrators
smile, board members are pleased, and you and your program
look good to the community.

O The student awards program can be a powerful instructional
tool in helping motivate all types of students to excel in other
educational experiences throughout the entire school — not
just agriculture or FFA activities!

O Successful students in any academic or career technical disci-

pline invariably recruit other successful students into that

program.

O Educational programs that succeed or are proven winners
ultimately catch the attention of community citizens who are
more likely to freely provide human and financial resources.
Most agriculture teachers are constantly trying to build com-
munity support for their programs. A process, which can take
many Yyears to accomplish, may be achieved virtually over-
night when students are succeeding through the student rec-
ognition awards program. Is it any wonder that regional
supervisors constantly advocate these awards to teachers in
the field?

4) Celebrate and publish your student and program success stories!
Take the time to celebrate your student and program successes!
What this means is that you need to “take a personal time-out”
and “pat yourself on the back” when something good happens
inyour program. You deserve it! All of us know how demanding
our profession is and the emotional price that teachers pay for
doing their job over and beyond the call of duty!

Well, those are my four simple strategies to achieve success. |
hope you take them to heart and have a successful school year.
As for me... | think | hear my phone ringing, so it’s back to the
maze! O

PCA Ad
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January 13—=14 ... Winter Governing Board .......ccoeveieiiisise e Galt
JANUANY 2122 ..cvoeeeeeeeeee e Student Teacher Conclave ... Modesto
JANUANY 29 ..o Natural Resources State Finals.........ccccoceveveiiivccsinie s Reedley College
February 5 ... Winter State Finals - Citrus, Tree & Vine Pruning .......cccccoeeveneicieinenns CSU - Fresno
February 19 ... Superior Region MEEtiNg .......ccoceiiriiiiiniie e Redding
FEDruary 26 ... Central Region Meeting .......ccccvveiiiiiiiinine e Stockton
FEbruary 26 ... San Joaquin Region Meeting .......cccccooiiiinieiiiine e Madera
February 28 ... South Coast Region Meeting.......ccccoceeneniniiniencnisene e San Luis Obispo
MArCh 26 .....ocviiiiiiieree e North Coast Region Meeting .......ccccoveiviiniiii e Dixon
AP 2 oo Southern Region Meeting ......cccoeveviiinivii s Pomona
YN o 1 I TSR CSU - Fresno Field DAy .....ccccoovvivvvivnnninnesene e CSU - Fresno
FAN o] g1 I e SRR State FFA Leadership CONference ......cocooevveivieiesievin s Fresno
WAN o] f1 A0 NAAE Region | MEELING ..ccccoveviieeercce e Fresno
MY 7 e State FFA Judging Finals ..o Cal Poly, San Luis Obispo
JUNE 19 e Executive Committee Meeting ......cccccecevvvvevvcnenns Cal Poly, San Luis Obispo
JUNE 19 e Pre-Conference Governing Board ...........ccccccveneee. Cal Poly, San Luis Obispo
JUNE 19-23 ..o CATA Summer Conference.......cccceceverervcvernnn, Cal Poly, San Luis Obispo
JUNE 23 oo Governing Board Summer Retreat ..........ccccccevenrenee Cal Poly, San Luis Obispo
JUNE 2325 ..o Agriskills Classes.......ccccoovvivrieveneneriesieienn Cal Poly, San Luis Obispo
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